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AGENDA 

Oklahoma Wildlife Conservation Commission 

Regular Meeting 

 

Public Meeting: Monday, April 3, 2023, at 9:00 a.m. 

   Oklahoma Department of Wildlife Conservation 

   1801 N. Lincoln Blvd. 

   Oklahoma City, OK  73105 

 

 In compliance with the Open Meeting Act, this meeting is scheduled to be streamed live and 

recorded at www.youtube.com/user/outdooroklahoma   

 

 The Commission may vote to approve, disapprove, or take other action on any of the following 

items.  The Commission may vote to authorize public comment on any agenda item requesting a rule 

change. 

 

1. Call to Order – Chairwoman Gaddis 

2. Roll Call – Rhonda Hurst 

3. Invocation – Micah Holmes 

4. Pledge of Allegiance – Micah Holmes 

5. Introduction of Guests 

6. Presentation of Awards 

 

Scott Parry, Regional Supervisor – 25 years 

 

7. Presentation from the Reservoir Fisheries Habitat Partnership (RFHP) to Jeff Boxrucker for 

his service as Coordinator of the partnership, and founding member of the Friends of 

Reservoirs Foundation, for over 13 years since his retirement from ODWC. Jeff spent over 

30 years with ODWC as a research biologist and Assistant Chief of Fisheries and was 

instrumental in helping get the Reservoir Partnership formed and acknowledged by the 

National Fish Habitat Partnership – Ken Cunningham, Chief of Fisheries and Doug Nygren, 

RFHP Coordinator. 

 

8. Consideration and vote to approve, amend, reject, or take other action on donations from 

Quail Forever/Pheasants Forever. A donation of $2,000 from Central Oklahoma 89'er 

Chapter to be used to purchase an ATV for use during prescribed burns on Hickory Creek 

Wildlife Management Area. Quail Forever will also make a donation to the ODWC Stars and 

Stripes License Project – Bill Dinkines, Chief of Wildlife Division and Laura McIver, 

Regional Representative of Quail Forever/Pheasants Forever. 

 

9. Consideration and vote to approve, amend, reject, or take other action on minutes of the 

March 6, 2023, regular Commission meeting. 

 

10. Director's Report – J.D. Strong 

a. Federal and Congressional Update 

• Oklahoma Legislative Update – Catherine Appling-Pooler 

b. Calendar Items – discussion of upcoming department calendar items.  

http://www.youtube.com/user/outdooroklahoma
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c. Agency Update – an update on current activity within each division of the          

 agency. 

 

11. Presentation of the February 28, 2023, Financial Statements and consideration and vote to 

approve, amend, or reject miscellaneous donations – Amanda Storck, CFO and Chief of 

Administration. 

 

12. Presentation on the Department's human dimensions research program – Nels Rodefeld, 

Chief of Communication and Education and Betsey York, Human Dimensions Specialist. 

 

13. Presentation on the Department's female-focused hunter recruitment, retention and re-

activation focus group and survey, and resulting efforts to be more inclusive and strategic 

with efforts to encourage female participation in hunting, including a pilot family-focused 

deer hunt that will be promoted to female hunters in the coming months – Wade Free, 

Assistant Director and Kelly Adams, Communication and Education Supervisor.  

 

14. Discussion and action as necessary with respect to adopting a written position statement from 

the Commission pertaining to pending legislation, particularly SB 352 and HB 2355, which 

provides among its provisions, authorization of the use of arrow rifles that the legislation 

calls air bows, as a legal hunting method during any open season, including the general 

archery and primitive firearms seasons – James V. Barwick, Commissioner 

 

15. Discussion of potential litigation, which the Commission by majority vote may decide to 

discuss in Executive Session pursuant to 25 O.S. 307(B)(4); with any action thereon to take 

place through discussion, consideration and vote in Open Session – J.D. Strong, Director. 

  

16. New Business – Discussion of any matter not known about, or which could not have been 

reasonably foreseen 24 hours prior to the scheduled meeting. 

 

17. Announce the May 1, 2023, Commission meeting will be in Oklahoma City, Oklahoma. 

 

18. Adjourn 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

People with disabilities may request accommodations by calling 405-522-6279 at least three days 

before the meeting. 
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April 2023 
DIRECTOR'S REPORT 

 
 
 
 
CALENDAR ITEMS: 
Apr 12  OKSSSP State Competition, El Reno (Banner) 
Apr 26  Legislative Fish Fry at the Capitol 
May 12 OK Wildlife Conservation Foundation sporting clays fundraiser, Cedar Gate 
May 19 Hackberry Flat Crawford Building dedication, Frederick at 2 PM 
May 26 Oklahoma Legislature adjourns at 5 PM Sine Die 
 
AGENCY UPDATE 
 
ADMINISTRATION 
Accounting 
Accounts Payable:        

• # of Claims Audited and Paid-250    
• Total Dollar Amount of Claims Paid-$1,546,925.80      
• Purchase Card Program:         
• Total # Agency Cardholders-192    
• Total # Agency Approvers (no cards-15     
• Total Agency Monthly Standard Spending Limits-$366,000.00       
• Total Agency Spending Limits w/ Approved Increase Requests-$410,000.00       
• # of PCard Spending Limit Increase Requests Approved-28     
• # of P/Card Transactions Processed-682    
• # of ODWC In-depth Audited Transactions-73     
• OMES documentation requests for PCard transactions-0      
• Total Dollar Amount of P/Card Purchases-$203,091.97       
• PCard Program Refresher Training-0      
• New Approver Training at OMES-0      
• New Cardholder Training at OMES-1      

Risk Management:         
• OMES Surveys or Premiums Completed-4      
• New Cases Reported-1      

Purchasing:        
• # of Purchase Orders/CO issued-34     
• IT Acquisitions Processed-9      

Construction Site Visits:            
• 2/10/2023 - Rebekah Pennington - Mandatory Pre-Bid meeting at the ODWC Main 

office for HVAC Maintenance            
• 2/16/2023 - Rebekah Pennington - Non-Mandatory Pre-Bid meeting at Okmulgee 

WMA - Excavate and install 3 new water control structures. 
IT 

• In March, over 100 tickets were worked. The lower case load also gave us plenty of 
time to focus on making Rack Madness the smoothest it has ever happened from an 



2 

 

I.T. perspective. Kudos to the I.T. team. I.T. onboarded a new employee. C&E also 
welcomed a new Web Developer. We worked closely were her to get her familiar 
with our workflow processes. 

Upcoming and Ongoing Projects:   
• Bids for revamping the Eagles nest AV system have been vetted and going out for 

approvals.   
• We have started the second half of OMES leased laptop refresh and plan to finish in 

just over a month.   
• I.T. was all hands on deck to make Rack Madness our best ever.   
• Updated the paddlefish transfer program to transfer the information from the 

Paddlefish Research Center to Brandt.   
• Worked with Brandt on coordinating the Paddlefish uploads.   
• Assisted all game wardens in installing the new version of GoLaw.   

Federal Aid 
• Federal Reimbursement Request: $1,476,935.86 
• Program Income $27,873.04; In-Kind contribution $6,260.00 
• Grant Reports Submitted: 1 
• Fisheries and Wildlife division Pcard charges sorted into 351 unique combinations 

of Fund / Division / Grant number / Project number / Product Code / Area / Object 
Code for claim jacket preparation 

• Subaward Milestone: Processed: 18 invoices totaling $137,160.80; 3 amended 
cooperative agreements; 1 new cooperative agreement 

• Key Meetings / Milestones: Onboarding / Training of new hire - Amy Newcomb, 
Grants Assistant; Continued training with new Boating Access Coordinator; Worked 
with Arizona Game & Fish to submit a topic for the Federal/State Joint Task Force to 
consider (related to audit findings: leave accounting); Attended 50 CFR 80 Update 
Open Forum; Attended half-day shooting range presentation by C&E; Attended 
Regional State-Federal WSFR Coordination / Training meeting (Arizona); Attended 
BOR webinar for potential new federal other grant programs; Met with OLAP staff to 
develop project statement for new WR grant and discuss projected expenditures for 
current grant; Attended ESA Section 6 Coordination meeting; Attended Research 
Committee Proposal review meetings for WR and SWG; Met with SWAU regarding 
subaward and budget revisions; Meet with City of Stroud re new Boating Access 
project; Met with City of Pawnee re new Boating Access project; Met with USFWS re 
new Bixhoma Boating Access project; Met with UCO fiscal staff to troubleshoot 
invoices; Completed PMP process & inventory; Observed NASP shoot at OKC 
Fairgrounds; Worked hospitality for Rack Madness 

• USFWS announced FFY2023 apportionment for State Wildlife Grants: $853,486 for 
ODWC 

Human Resources 
• # Open Full-time Positions - 21 
• Positions Interviewed - 5 
• Candidates interviewed - 20 
• Positions Announced – 2 
• Candidates Screened – 94 
• Filled Positions - 12 
• See included personnel report that shows personnel actions for the month 
• Temporary Employees Processed (Interns & Aids), - 3 
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• DB Plan Members – 156 

• DC Plan Members – 171 
• Hourly employees on supplemental payroll – 30 
• Retirement Questions Answered - 17 

Other misc: 
• Workday training for Performance Reviews 
• Continue to answer Workday questions 
• FY24 Budget work 

License 
• Processed over 720 orders, including 638 licenses/permits and 481 hard cards 

(mail and walk-in orders) - $37,645 in revenue 
• Shipped 190 in-house merchandise items (patches, books, etc), totaling over $2,600 

in revenue. 
• Processed $229,000 in miscellaneous revenue, such lease payments, fines 

restitution, etc. 
• Reviewed 1504 online applications for various licenses and permits. 

Property-Radio 
• Prepared 35 vehicles for auction. Included removing radios, lights, decals and 

detailing vehicles. 
• PurpleWave began collecting information on over 300 items and vehicles going to 

auction in April. 
• Received back-order uniform items. Included an additional 200 pieces. 
•  Issued out five new vehicles to the fleet, three law enforcement and two wildlife. 
• New HVAC contract was awarded for headquarters facility. 
• Annual inventory from all staff turned into Property and started processing. 

 
FISHERIES DIVISION 
 
Meetings Attended: 

• Staff attended Mid- Continent Warm Water Fish Culture Workshop in Olathe KS.   

• Attended the 2023 Southern Division AFS Conference in Norfolk, VA.  Staff participated 

in the Technical Committee’s, business meeting, and gave presentations. 

• A meeting with ODWC staff and Kevin Stubbs of USFWS to start initial talks of possible 

aquatic mitigation ideas for the new upcoming Pensacola Project (Grand Lake). 

• Staff attended City of Lawton Lake's Master planning meeting and emphasized the 

importance of fishing and hunting at the lakes. 

 

Species    #Fish    Size    # Locations    

Rainbow trout, USFWS  26,622  11” range  2  

Rainbow trout, commercial    11,535  9”+  8  

Rainbow trout, commercial    719  14-25"  8  

 TOTAL   38,876     8  
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Activities: 

• Assisted w/Hulah Dam dewatering project, fish collected out of the dam structure were 

transferred to the lake. Additionally, some fish collected approximately 150 buffalo 

(mainly bigmouth) were for aging, genetic, and morphometric study, all gars were 

kept/processed for harvest regulation evaluation. 

• Collected angler-caught 65 lb bighead carp, coordinated with ANS and MO State to 

collect DNA, age, and ploidy data.  The fish was male, and tests indicate it is diploid. 

• Prepared for PRC season, picked up, and processed fish. 

• Staff inspected fish kill at Lebanon Pool (Lake Texoma) and confirmed golden algae 

toxicity as the cause. 

• Staff completed property assessment/risk survey. 

• Conducted angler creel surveys at McGee Creek, Medicine Creek trout, and Perry Lake 

trout areas. 

• Completed annual gillnetting survey at Lake Texoma in conjunction with TPWD. 

• Met with Racheal Hoch from North Carolina to discuss SGCN propagation issues. This 

meeting was to help us with our own SGCN propagation planning grant and to highlight 

any major hurdles to our plan. 

• Staff suggested new ideas to promote the Warmwater Streams Facebook page SDAFS 

Technical Committee and was able to secure a $500 donation from an area fishing 

group.  

• Continued collaboration with other state reps to create regional growth estimates for 

smallmouth bass.  

• Met with the Wildlife Division to discuss road access to an area used both for hunting 

and fishing that continues to be a maintenance issue.  

• Staff continued to assist OFRL with blue catfish tagging at Ellsworth. 

• Assisted SWR wildlife with the prescribed burn at Waurika WMA 

• Staff assisted with OKNASP and Oklahoma Varsity Archery State and Grand State shoots 

in Oklahoma City and Tulsa. 

• A fish kill below Claremore Lake in Rogers County was investigated, communicated 

with representatives from the City of Claremore and DEQ, and submitted a report to the 

ODWC ANS/Fish Kill Biologist. 

• Sauger bloodstock for ODWC hatcheries was collected by crews adjacent to the 

Arkansas River. 

• Administrative Assistant processed new hire forms for multiple interns and completed 

all necessary change orders to ensure proper operation of Paddlefish Research Center. 

• NER personnel assisted Area 45 with Paddlefish Research Center preparations 

(building prep, boat prep, filling station repair, etc) for the upcoming PRC season. 

• Built 27-channel catfish spawning boxes for the current research project at Lindsay, 

Elmore City, and Purcell lakes. 

• Water sampling for Arkansas River Striped Bass Natal Origin project 

• Sampling Blue Catfish at Lake Ellsworth (7 days) for gear bias comparison/population 

estimation. 
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• The use of trail cameras from December 9 through Feb 28 at Route 66 Park Pond and 

Edwards Park Pond to aid in understanding pressure by trout anglers found that in 

total 1,729 (692 Rt 66 and 1,037 Edwards) anglers were counted. The average party 

size was 1.3 for Rt 66 and 1.2 for Edwards. In total, anglers spent 1,905 hrs (734.5 hrs 

Rt 66 and 1,170.5 hrs Edwards) fishing for trout with each angler averaging 1.06 hrs at 

Rt 66 and 1.13 hrs at Edwards. The longest time spent by an angler at Rt 66 was 4.75 

hrs and 6.25 hrs at Edwards. 

• Staff monitored water quality and investigated a fish kill at the LMFR trout stream. 

• Staff presented to the Northeastern State University Fish and Wildlife Club and assisted 

with the OKNASP regional shoot.  

• Staff refurbished Wister, Wewoka, and Arcadia Reservoirs habitat with Wildlife and 

Law Division using 250 cedar trees.  

• A dam inspection was conducted at Vincent.  Deficiencies including trees on the dam 

and a broken operator were addressed. 

• Otoliths from Foss and Canton gill net sampling were read, and the data was uploaded 

to the statewide database. 

 
C&E DIVISION 

• Jena Donnell has been promoting tax donations for the wildlife diversity program. 
She also developed a comprehensive digital edition of Landscaping for Wildlife. Jena 
reported whooping crane sightings and worked with Curtis Tacket and Kurt 
Kuklinski to develop notifications for the public. 

• Damon Springer, Shawn Gee, Kelly Boyer, Damon Springer, Jason Smith, Kasie 
Harriet, Lance Meek, Jennifer Benge and Skylar St. Yves will set up and run three 
OKSSSP regional shoots. Two shoots were held at Coweta, one in Enid. Final regional 
is scheduled for Duncan on April 5th. The top 16 high school teams and 8 Jr. high 
teams will be participating in the state shoot in El Reno on April 12th. 

• Whitney Jenkins reported $4,300 in sales during the Backwoods Fishing and 
Hunting Show. The most popular item was the WMA Atlas. Whitney is preparing for 
the next vendor show in late April at the Memorial Marathon’s Health and Wellness 
Expo. 

• Sarah Southerland continues to provide her expertise at several speaking 
engagements. She spoke in March to 48 states at the Recreational Boating and 
Fishing Foundation Marketing Workshop and was recently invited to serve on a 
panel at the Professional Outdoor Media Association’s conference in June. 

• Kara Gardner began March 1 as the new web developer. She has been busy updating 
the website and making plans for improvements to improve the constituent’s 
experience. 

• Skylar St. Yves continued to update and work on the Oklahoma Fishing Resource 
Page and conducted several virtual fishing courses in March. He authored several 
Outdoor Journal articles on Choosing the Right Fishing Line, White Bass Anglers 
Guide and Crappie Anglers Guide. 

• Kasie Harriet helped coordinate turkey hunting 101 course on March 25th at 
Arcadia Conservation Education Center. 
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• Smokey Solis worked with ODOT to develop a webform for signs. Whenever a 
biologist needs a sign for placement in the right-of-way, they can order through this 
form. ODOT will make and install the sign. 

• Nels Rodefeld, Colin Berg and Amanda Thomas participated in shooting range 
meetings with Altus and US Corps of Engineers staff. Amanda Thomas monitored the 
beginning phases of construction for the Kaw gun range. She and Lance Meek also 
conducted annual inspections at the OPSU range and at Silverleaf. 

• Michael Bergin worked with fisheries to develop a donation “product” in the Go 
Outdoors Oklahoma system. These donations will help the southeast region fisheries 
build and place habitat cubes in various lakes. 

• Concluded data collection for the 2022 Game Harvest Survey. We received over 
2,000 responses from hunting license holders and will have data on participation 
and harvest, preference for e-bike use on WMAs, preference for a land access permit 
for OLAP properties, and thoughts related to information needs, impact on hunting, 
and management preferences related to CWD. 

• Colin Berg and Shawn Gee conducted two live interviews with Good Day Tulsa 
Channel 8 during the past month and one with Channel 6 and covered information 
on the Outdoor Oklahoma Readers Photography showcase, time to catch a potential 
state record largemouth bass, and get ready for sand bass fishing and paddlefishing. 

• Worked with fisheries to create online survey platforms for creels at Lake Ellsworth 
and Grand Lake. 

• Worked with Jerrod Davis to create a draft survey focusing on gaining more insight 
and information about trapping in Oklahoma 

• Attended the Playa Lakes Joint Venture advisory board meeting in Wichita, KS to 
discuss their current social science research focusing on management of cedar 
encroachment. 

 
WILDLIFE DIVISION 

• Upland gamebird technical assistance visits continue to be conducted across the 
state.  
• The newly transferred Migratory Bird Technician hit the ground running updating 
and modernizing many of the reporting tools used to track nuisance control operators, 
data entry, and contact lists. A nuisance control officer education course is being 
scheduled. Details will follow when dates are confirmed.  
• Migratory bird season dates and bag limits are being reviewed and will be 
presented at the May Commission meeting.  
• Antlerless deer opportunity and bag limits are being evaluated and the continuing 
resolution will be presented at the May Commission meeting.   
• Three new grants (2 Wildlife Restoration and 1 SWG) began on January 1, 2023. 
After just two months of fieldwork and sampling, important data are already being 
produced by the graduate student and faculty teams.   

• Spotted Skunk detection and occurrence in Oklahoma (OSU) - Remote 
cameras have been deployed at 40 sites in southeastern OK, capturing almost 
28,000 images through February 2023. Spotted skunks have been detected at 6 
of the sampling sites. Cameras are now re-deployed strategically based on these 
positive detections of spotted skunks to increase future detections.  
• Ozark Glade Biodiversity Inventory (OSU) - 16 remote cameras have been 
deployed at Cookson, Cherokee, and Spavinaw WMA's to collect animal 
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community data in Ozark Glade habitats on these WMA's. 27 coverboards have 
been set to collect herpetological community data in the glades. Site selection 
and ground truthing of glade habitat continues to inform future sampling work.   
• Crawfish Frog Abundance and Habitat (OSU) - Sampling for Crawfish Frogs 
began February 12 at Atoka WMA where a known breeding population exists. 41 
crawfish frogs have been captured through February. Occurrence of CF frogs has 
been confirmed at 55 individual sites, including 41 new sites where the frogs had 
not been previously detected. Researchers also confirmed a sighting in Creek 
County, which is a new county level occurrence in Oklahoma.  

• Drought conditions and winds have so far precluded the ability for prescribed 
burning in the Northwest/Southwest regions and wet conditions in the 
Southeast/Northeast.  Central Region is nearly complete.  
• Researchers have made good progress on turkey trapping and are nearing the 2023 
targets in Southwest and Southeast Oklahoma.  
• Winter turkey flock surveys are complete and early results showing very slight 
increase.  
• The Hackberry Flat Center interior upgrades have been completed, and the 
recognition plaque and outside lettering for the Hackberry Flat Center Building naming 
(William H. “Bill” Crawford Building) are installed:  
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• Wildlife Services has been very successful on WMA hog work in the SW Region, with 
combined 725 hogs removed from Altus Lugert (277), Sandy Sanders, Hackberry Flat, 
and Waurika (412) WMA’s  
• 230 acres of dove fields (disced for native sunflower production) have been 
completed following many weather related delays  
• Staff are busy preparing for upcoming grazing season, including fence repairs, water 
well repairs and maintenance activities.  A number of recently let grazing lease bids 
have come in substantially above bid amounts for previous lease terms.  
• Staff conducted a pre-bid meeting for Hackberry Flat water control structure 
replacements within the wetland basin   
• GIS section staff participated in GIS day at the Capital  
• Bear den visits have concluded for this year’s segment of the Black bear research 
project.  Numerous VIP’s, Commissioners, and ODWC staff were able to participate in 
the process.  
• Staff are preparing recommendations for next years controlled hunts.   
• Lesser prairie chicken and pheasant crow count surveys will begin later this month.  
• Numerous Division staff assisted with Archery in the Schools shoots and Rack 
Madness   
• PMPs and Inventory inspections have been completed and submitted for all staff  
• An OSU wetland class was given a seminar on wetland management at Cottonwood 
Creek WDU  
• OLAP staff are working on a draft PR grant project statement to move the OLAP 
program into FWS funding. To date this has been funded by USDA NRCS Voluntary 
Public Access (VPA) grants. VPA grants are meant as "startup" funds to help get state 
access programs started up, so the transition to PR funding has been expected from 
early on.  
• Preparations for upcoming spring turkey season have begun  
• Budget build process has begun for FY-24  
• One of the bald eagle chicks that was fitted with a tracking collar (4 years ago) as 
part of an ongoing research project has been confirmed to have established a nest 
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(near Osage (Rock Creek) WMA in NE Oklahoma.  This the first of the collared birds to 
start nesting:  

  
  
  
A Golden Eagle (collared as a nestling in May 2022 near Eureka Springs, AR) made a foray 
into southeastern Oklahoma the last two weeks of February, and spent nearly the entire 
time on Pushmataha WMA:  
  

  
 

  
LAW ENFORCEMENT DIVISION 

• Academy is going great; to date the new Wardens have been through employee 
orientation, hunter education training, law block, firearms, computer training, 
interview & interrogation, search and seizure, search warrants, trauma first aide, 
precision driving, defensive tactics, and the USFWS Federal training class.   

• Coming up in the next few weeks at the academy is water survival, precision boat 
driving, wildlife forensics, simmunition training, retirement planning, hunter 
incident investigation training, fisheries and wildlife enforcement techniques, plus 
lots more.   

• Lt. Col. Farrar and Col. Erdman are at the SEAFWA Spring Chief’s Meeting in Florida. 
While down there they are picking up a new RHIB patrol boat for D1 to use on 
Grand Lake.  

• All 22 year model Ford trucks have been issued and should be receiving the 23 
model Dodge trucks anytime to start getting those upfitted and ready for the field.   

• We are having a retiree meet and greet for the new wardens plus a fish fry on April 
13th from 6-8 at Greenleaf St. Park. If interested in attending, please let Wade or 
Nate know by the end of this week.   

• Law is currently getting the Game Warden of the Year nominations in from each of 
the districts, we will get our board of previous winners together to pick the next 
Warden of the Year in the coming weeks.  
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MINUTES 

 

Of the Regular Meeting on March 6, 2023, of the 

 

OKLAHOMA WILDLIFE CONSERVATION COMMISSION 

 

 Held at the Oklahoma Department of Wildlife Conservation Building, Oklahoma City, 

Oklahoma, on March 6, 2023.   Commission meeting dates are filed with the Secretary of State, 

Office of Administrative Rules before December 15, annually.  The agenda is listed on the 

Department’s website and was posted at the entrance of the Wildlife Department Building on 

February 24, 2023, at 9:40 a.m. 

 

 Chairwoman Leigh Gaddis called the Commission in session at 9:00 a.m. 

 

 Rhonda Hurst, Executive Assistant, called the roll. 

 

 MEMBERS PRESENT: LEIGH A. GADDIS, Chairwoman 

     JAMES V. BARWICK, Vice-Chairman 

     C. RICK HOLDER, Secretary 

     D. CHAD DILLINGHAM, Member 

    MARK H. MABREY, Member  

    JESS M. KANE, Member 

    TIM DIEHL, Member 

 

MEMBERS ABSENT: JOHN P. ZELBST, Member  

 

  

 J.D. Strong, Director, introduced the following guest: Dan Bledsoe, Finley & Cook; Inger 

Giuffrida, The Wildlife Society; Scott Alls & Kendra Cross, USDA Wildlife Services; Rick 

Grundman, Oklahoma Wildlife Conservation Foundation. 

 Director Strong recognized Jimmy Foster, Communication Manager for 35 years of 

service.  

 Nels Rodefeld, Chief of Communication & Education Division introduced Inger 

Guiffrida, Secretary of the Board for the Oklahoma Chapter of The Wildlife Society. She 

presented Sarah Southerland, Communication & Education Specialist, with the Oklahoma 

Chapter of The Wildlife Society's publication and creativity award for outstanding use of social 

media to promote native fish. 

 Ms. Guiffrida, along with Bill Dinkines, Chief of Wildlife Division, presented Kristen 

Gillman, Lands & Minerals Coordinator with the Oklahoma Chapter of The Wildlife Society's 

"Oklahoma Award" for outstanding contributions to the profession of wildlife management in 

the state of Oklahoma. 

 Bill Dinkines introduced Scott Alls, Oklahoma State Director of USDA APHIS Wildlife 

Services. Mr. Alls gave a presentation of the USDA Feral Swine eradication and Control Pilot 

Program (FSCP) in Oklahoma.  Mr. Alls reported they now have 5 helicopters and 100 remote 

fire traps for this effort, removed approximately 26,000 hogs last year, but total eradication is not 

likely. 

Motion was made by Mr. Holder and seconded by Mr. Mabrey to approve the minutes 

from the February 6. 2023 Commission meeting.  Motion carried with Commissioners Mabrey, 

Diehl, Barwick, Holder, Dillingham, Kane and Gaddis voting “Yes”. 
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Amanda Storck, CFO and Chief of Administration presented the Financial Statement for 

January 31, 2023. Motion was made by Mr. Diehl, seconded by Mr. Dillingham to accept the 

financial statements as presented and approve miscellaneous contributions. Motion carried with 

Commissioners Mabrey, Diehl, Barwick, Holder, Dillingham, Kane and Gaddis voting “Yes”.  

Ms. Storck gave a license update: 

Recreational Licenses 

- Number of licenses sold was up 19% from February 2022 

- Strong increases from annual fishing sales (resident and nonresident) 

- Resident Fishing - Up 24% 

- Resident Hunting - Down 17% 

- Resident Combo - Down 7% 

- Nonresident Hunting - Down 6% 

- Nonresident Fishing - Up 21% 

Lifetimes 

- Regular Lifetimes - Up 3% overall, but noticed a surge in Disabled Veteran Lifetime 

License sales (up 14%) 

- Senior Lifetimes - Up 13%, continuing the new year surge. 

Amanda Storck introduced Dan Bledsoe with Finley & Cook PLLC, who presented the 

FY22 Annual Financial Audit Report. The Department has an annual independent audit of the 

financial records and federal aid records of the agency.  The FY22 audit found no findings on the 

financial statements and no findings on the grants.  The auditor complimented the agency on its 

staff. Mr. Holder stated that the Finance committee had met and reviewed the audit. Motion was 

made by Mr. Holder, seconded by Mr. Dillingham to accept the audit as presented.  Motion 

carried with Commissioners Mabrey, Diehl, Barwick, Holder, Dillingham, Kane and Gaddis 

voting “Yes”. 

 Catherine Appling Pooler, Legislative Liaison, gave an overview of wildlife related 

legislation currently moving through the 2023 Oklahoma Legislative Session.  You can follow 

the progression of these proposal on the department website under Legislative Tracker. Mr. 

Barwick stated that he would be happy to help if he needs to visit with legislators. 

 Director Strong gave a brief update and highlighted the Congressional report submitted 

by Brittnee Preston, the Department's part-time Federal and Congressional Liaison. This report 

was sent to all Commissioners and will be kept with the minutes of this meeting. Mr. Strong 

gave a Director's Report on calendar items and agency updates. This report was given to the 

Commission and will be kept with the minutes of this meeting. He reminded the Commission 

about the Legislative Fish Fry scheduled for April 26 at the State Capitol. 

 Rick Grundman, Executive Director of the Oklahoma Wildlife Conservation Foundation 

announced that the Foundation will hold a sporting clays fundraiser at Cedar Gate on May 12. 

Blake Shelton, Foundation Board member, graciously did a PSA for the sporting clays event. 

There will also be a building dedication on May 19 for the Hackberry Flat Center to honor 

William H. "Bill" Crawford. The Foundation funded the signage and bronze plaque for the 

building.  

Motion was made by Mr. Barwick, seconded by Mr. Holder to enter into Executive 

Session to discuss the appraisal and/or purchase of certain real properties located in Beckham 

County. Motion carried with Commissioners Mabrey, Diehl, Barwick, Holder, Dillingham, Kane 

and Gaddis voting “Yes”. 

Motion was made by Mr. Barwick, seconded by Mr. Holder to return to Open Session. 

Motion carried with Commissioners Mabrey, Diehl, Barwick, Holder, Dillingham, Kane and 

Gaddis voting “Yes”. 

Motion was made by Mr. Barwick, seconded by Mr. Kane to authorize the Director to 

purchase properties in Beckham County contiguous to Sandy Sanders WMA. The purchase will 
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have no out-of-pocket cost to the agency as the Sandy Sanders WMA can be used as match. 

Motion carried with Commissioners Mabrey, Diehl, Barwick, Holder, Dillingham, Kane and 

Gaddis voting “Yes”. 

 Chairman Gaddis announced the April 3, 2023, will be held in Oklahoma City. 

 

 The meeting adjourned at 10:45 a.m. 

 

OKLAHOMA WILDLIFE CONSERVATION COMMISSION 

 

 

      ____________________________________ 

      Leigh A. Gaddis, CHAIRWOMAN 
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MEMORANDUM 

DATE:  March 22, 2023 

TO: OK Department of Wildlife Commission and Staff 

FROM: Brittnee Preston 

RE: Report on March Federal and Congressional Issues for April Commission Meeting 

 
State of Play: 

The President released his budget on March 9th.  Below are wildlife related highlights from the budget: 

 

Highlights from the President’s FY 24 Budget: 

General points: 

• $6.9 trillion FY24 total budget. 

  

USDA 

• Total funding $30.1 billion, a 14% increase from the FY23 enacted level. 

• Requests $291 million for the U.S. Forest Service 

• Requests $3.1 billion for the Natural Resources Conservation Service 

• States that the Voluntary Public Access and Habitat Incentive Program is authorized at $50 million 

through 2023 but does not assume extension. 

• Discusses the Conservation Reserve Program’s authorization through 2023 but does not assume 

extension. 

• The budget assumes extension of the Environmental Quality Incentives Program and includes 

$2.025 billion within the mandatory baseline and in addition, the Inflation Reduction Act (IRA) 

provides $1.75 billion for EQIP in 2024. 

• The Budget assumes extension of the Agricultural Conservation Easement Program and includes 

$450 million within the mandatory baseline. In addition, the IRA provides $200 million for ACEP 

in 2024. 

 

Army Corps of Engineers 

• Requests $7.4 billion for the Corps of Engineers 

• Requests $293 million for Flood Risk Management 

• Requests $30 million for Aquatic Ecosystem Restoration 

 

EPA 

• Requests $12 billion for EPA; a 19% increase over the FY23 enacted level. 
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Interior 

• Requests $18.8 billion for DOI; a 9.3% increase from the FY23 enacted level. 

• Requests $3.5 billion for Bureau of Reclamation 

• Requests $1.8 billion for USGS. 

• Requests $2.1 billion for the Fish and Wildlife Service 

o $23.7 million Cooperative Endangered Species Conservation Fund 

o $77 million for the State and Tribal Wildlife Grants Program 

o $535 million for the Sport Fish Restoration Account, which includes the Pittman-Robertson 

Restoration Act, Multistate Conservation Grant Program, Firearm and Bow Hunter 

Education and Safety Program and the Target Practice and Marksmanship Training Support 

Act 

• Requests $1.5 billion for the Bureau of Land Management 

• $8 million for National Wildlife Refuge Fund 

• $1.8 billion for the National Parks Service 

 

Congress:   

Debt Ceiling: 

 The debt limit was reached on January 19th.  The U.S. Treasury implemented extraordinary measures to 

address the payments on the $31.4 trillion debt. 

 Congress seems to be at an impasse on negotiations to raise the debt ceiling.  There were talks of passing a 

clean increase, but nothing has moved so far, and negotiations seem to have stalled between the two 

chambers. 

 The House Ways and Means Committee approved legislation this week that would direct the Treasury 

Department in the event of a debt limit breach to prioritize certain obligations, like making payments to 

bondholders and Social Security and Medicare recipients. 

 The Congressional Budget Office reported that the government will exhaust its ability to issue additional 

debt sometime between July and September this summer. 

 Secretary of the Treasury, Janet Yellen, warned Congress this week that, while the banking system is 

sound in the wake of Silicon Valley Bank’s collapse, failing to raise the debt limit will have devastating 

effects on banks. 

 

Recovering America’s Wildlife Act –  

 The push for Recovering America’s Wildlife Act in the 117th Congress ended without passage but 

reintroduction is expected soon.   

 The bill sponsors for reintroduction are expected to be the same as last Congress, Rep. Dingell (D-MI) in 

the House and Senator Heinrich (D-NM) in the Senate.  Chairman of the House Natural Resources 

Committee, Rep. Westerman (R-AR) is expected to be the Republican lead in the House. 

 The Senate authors have identified a pay for on the bill but details on that have not been released yet. 

 

FY24 Appropriations –  

 The President’s FY 24 budget was released on March 9th. 

 Agency specific budget hearings have begun. We can expect to see Congress’ topline budgetary numbers 

announced soon.   

 The House Budget Committee plans to release examples of spending cuts by April, signaling that the new 

Republican majority is gearing up to potentially propose budget cuts in the FY 24 appropriations bills. 

 The House also announced that they are capping the amount of federal spending that can be used for 

earmarks at one half of one percent of discretionary spending. Previously, the amount was set at 1 percent 

in 2021.  
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 Appropriations bill drafts will start to trickle out and, hopefully, move through the process toward the end 

of spring or the beginning of summer. 

 

Committee work –  

 FARM Bill… 

o The Congressional Agriculture Committees have kicked off hearings in preparation of drafting the 

next Farm bill.  

o The House Agriculture Committee has only held a couple of hearings at this point, but in the 

Senate, Farm bill hearings are in full swing.   

o The Senate Agriculture Committee held a hearing covered conservation and forestry programs. 

Witnesses testified on the importance of Farm bill conservation programs through NRCS including 

CRP, EQIP, and ACEP among others.  Witnesses who testified were Terry Crosby, Chief of 

USDA, Zach Duchenaux, Administrator of USDA and Angela Coleman, Associate Chief of USFS 

at USDA.  The witnesses urged the committee to recognize the benefits of the increased funding 

and support from Bipartisan Infrastructure Law to conservation programs and to build on that in 

the next Farm bill. Senators emphasized that programs need to remain voluntary, flexible and 

incentive based so that the programs can meet the variety of needs across the country. Members 

sought information from the witnesses for strengthening and improving CSP, CRP, and all the 

conservation programs as well. 

 Transportation and Infrastructure Committee 

o The House Transportation and Infrastructure Committee held a markup this week on several bills 

including H.J. Res. 27, which disapproves of the Biden Waters of the U.S. (WOTUS) rule.  

 

Floor work –  

 The House passed a resolution by a vote of 227-198 to roll back the WOTUS rule. The resolution now 

heads to the Senate where it is not expected to receive a vote. 

 

Coming up... 

 The debt ceiling needs to be addressed. 

 The FARM bill expires in September of this year. 

 FY 24 Appropriations is ramping up.  
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OKLAHOMA DEPARTMENT OF WILDLIFE CONSERVATION

Combined Balance Sheet - All Fund Types and Accounts Groups

February 28, 2023

Account Groups

 0  0 
Amount To Be Provided

  For Payment of

  Net Pension Obligation
 21,202,403  21,202,403 

Amount To Be Provided

  For Payment of

  Compensated Absences

 104,652,938  104,652,938 Land

 78,157,971  78,157,971 Fixed Assets

 7,000 Legacy Permit / Operation game Thief

 146,825  146,825 Monthly Lifetime License

 3,038,479  3,038,479 Accounts Receivable

 252,415,603  252,415,603  0 Investments

 17,998,022  4,253,292 Cash  13,744,730 

 22,806,643 

Other Debits:

Assets and Other Debits:

02/28/2023

Totals

General

Long-Term 

Debt

General

Fixed AssetsTrust

Capital

ProjectsGeneral

Fiduciary

Fund Types

Governmental Fund Types

 256,822,720  182,810,909  21,202,403  483,642,675 
Liabilities and Fund Balance:

Liabilities:

Accounts Payable (accrual)

Due to Other Funds (current month Lifetimes)

Compensated Absences Payable(leave accrual)

Net Pension Obligation

 146,825 

 0 

 21,202,403 

 775,628 

Total Liabilities

 775,628 

 146,825 

 0 

 21,202,403 

 922,453  21,202,403  22,124,856 

Fund Balance:

Reserved for Employee Pension Benefits

Investment in General Fixed Assets
 182,810,909 

 121,724,390 

Fund Balance

Total Fund Balance

 21,884,190 

 256,822,720  21,884,190  182,810,909 

 128,441,359 

0

 182,810,909 

 121,724,390 

 150,325,549 

 461,517,819 

 22,806,643  256,822,720  182,810,909  21,202,403  483,642,675 Total Liabilities and Fund Balance

02/28/2022

Totals

 18,197,547 

 274,055,616 

 3,754,970 

 145,725 

 76,844,518 

 103,565,869 

 3,506,479 

 476,152,834 

 690,164 

 145,725 

 3,506,479 

 417,478 

 134,820,062 

 180,410,387 

 476,152,834 

 154,356,689 

 475,735,356  0 

 0  0  0 

 0 

 0 

 6,023,434  6,030,434.00  3,550,376.00 

Reserved for Defined Contribution Benefits (DC)  6,656,971 

-3,924,890

-3,924,890

 6,656,971  6,148,218 

1

*

*ODWC is working with OMES to produce a Leave Obligation Report from Workday.



OKLAHOMA DEPARTMENT OF WILDLIFE CONSERVATION
Trust Funds

Combining Balance Sheets

February 28, 2023

Restricted Assets (OP. Game Thief)

Due From Other Funds

Investments

Cash (Wildlife Heritage)

Assets:

Expendable

Trust

Fund Balance:

Fund Balance Reserved for

Employee Pension Benefits

Fund Balance

 121,724,390 

 140,968,280 

02/28/2023

Totals Totals

02/28/2022Nonexpendable

Trust

Pension

Trust

 465,374 

 25,960,377 

 3,787,918 

 98,073,865 

 146,825 

 7,000 

 146,825 

 7,000 

 4,253,292 

 252,415,603 

 26,425,751  102,015,608  121,724,390  256,822,720 

 121,724,390 

 26,425,751  102,015,608  128,441,359 

 26,425,751  102,015,608  121,724,390  256,822,720 Total Fund Balance

 3,986,674 

 280,203,834 

 145,725 

 7,000 

 284,343,233 

 284,343,233 

 143,374,953 

DC 

Trust

 6,656,971

 6,656,971

 6,656,971  128,381,361

 6,656,971
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OKLAHOMA DEPARTMENT OF WILDLIFE CONSERVATION
Combined Statement of Revenues, Expenditures, and Changes in Fund Balances

All Governmental Fund Types and Expendable Trust Fund

For the Period July 1, 2022 Through February 28, 2023

Governmental Fund Types
Fiduciary

Fund Type

Grant Revenue

Agriculture and Oil Lease

Other Wildlife Sales

Licenses (without Lifetimes)

Revenues:

General

Expenditures:

Administration

02/28/2023

Totals Totals

02/28/2022
Capital

Projects

Expendable

Trust

Percent of

Inc. or Dec.

Total Expenditures

Investment Income

Miscellaneous

 15,406,874  15,406,874 

 1,944,251 

 733,435 

 16,658,036 

 165,779 

 764,410 

 43,867 

 1,944,251 

 733,435 

 16,658,036 

 764,410 

 209,646 

 14,984,907 

 1,957,408 

 705,859 

 19,652,655 

 150,938 

 1,007,402 

Total Revenues  43,867  35,672,785  35,716,652  38,459,169 

Wildlife

Fish

Law Enforcement

Information and Education

Capital Improvements

Land Acquisitions

 4,873,762 

 10,461,566 

 6,443,013 

 7,658,888 

 2,060,820 

 3,522,087 

 4,873,762 

 10,461,566 

 6,443,013 

 7,658,888 

 2,060,820 

 3,522,087 

 0 

 35,020,136  36,097,785 

 4,860,184 

 7,980,305 

 2,015,968 

 4,450,113 

 6,955,255 

 42,653,863 

Excess(deficiency) of Revenues 

Over (Under) Expenditures  652,649 (1,077,649)  43,867 (381,133) (4,194,694)

Other Financing Sources(uses):

Sale of General Fixed Assets

Operating Transfers In

Operating Transfers Out

 0 

 4,144,938 

(4,144,938)

 5,680,375 

 0 

 10,902,962 

(5,222,587)

 0 

 6,347,658 

(8,621,653)

Total Other Financing Sources(uses)  3,067,289  1,535,437  5,680,375 (2,273,995)

Excess of revenues & other financing sources

over expenditures & other financing uses  3,719,938  1,579,304  5,299,242 (6,468,689)

Fund Balances, Beginning of Year:  18,164,252  0  24,846,447  43,010,699  65,499,816 

Fund Balances February 28, 2023:  21,884,190  0  26,425,751  48,309,941  59,031,127 

2.82%

-0.67%

3.91%

-15.24%

38.90%

-24.12%

-7.13%

0.28%

12.70%

-9.37%

-4.03%

2.22%

-20.85%

-84.51%

-15.37%

-90.91%

0.00%

71.76%

-39.42%

349.80%

181.92%

-34.33%

-18.16%

 0 

 1,077,649 

 1,077,649 

Operating Transfers Out (215)
 0 

(1,077,649)

 1,077,649 

 1,077,649 

 1,077,649 

 0  0  0.00

 9,282,942 

 7,109,096 
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OKLAHOMA DEPARTMENT OF WILDLIFE CONSERVATION
Combined Statement of Revenues, Expenditures, and Changes in Fund Balances

Trust Funds

For the Period July 1, 2022 Through February 28, 2023

Fiduciary Fund Types

Employer Contributions

Interest and Investment Income

Other Sales (Senior Citizen Licenses)

Licenses (Lifetime)

Operating Revenues:

Operating Expenses:

Administration

Benefits and Participant Refunds

02/28/2023

Totals Totals

02/28/2022Nonexpendable

Trust

Pension

Trust

Total Operating Expenses 

Employee Contributions

Total Operating Revenues

 2,109,300 

 117,615 

 6,386,379 

 1,687,500 

 351,912 

 2,109,300 

 117,615 

 2,210,875 

 116,380 

 2,226,915  8,425,791  11,742,727  1,707,799 

 2,226,915 

 183,992 

 5,959,941 

 6,143,933  5,946,015 

Operating Income  2,281,858  5,448,273 (4,238,216)

Nonoperating Expenses:

Transfers Out  0 

Total Nonoperating Expenses  0 

Net Income  2,226,915  2,281,858  5,448,273 (4,238,216)

 0 

 0 

 0 

 0 

 0 

 99,788,693  119,442,532  224,948,696  244,075,434 Fund Balances, Beginning

Fund Balances, February 28, 2023  102,015,608  121,724,390  230,396,969  239,837,218 

DC 

Trust

 356,315  6,742,694

 443,637  2,131,137

 290,069  641,981

 1,090,021 

 4,080  188,072

 146,441  6,106,382

 150,521  6,294,454

 939,500 

 0 

 0 

 0

 0

 939,500 

 5,717,471 

 6,656,971 

-2,904,244

 1,632,388

 652,400

 220,479

 5,725,536

 0

 0
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Total Payment 
Amount

Name Of Individual Or Business

$4.00 James Fortner
$4.00 Total

Description Of Contribution

General Donation

Wildlife Contributions Report

February 2023



Date: March 28, 2023

To:  Senate Tourism and Wildlife Committee Members
 House Wildlife Committee Members

Re: SB352 and HB2355

As Vice Chairman of the Oklahoma Wildlife Conservation Commission 
(“Commission”), I have been inundated with calls from constituents opposing the 
provisions of SB352 and HB2355 that allow the use of arrow rifles or as the legislation 
refers to as air bows, in all open seasons, which would include archery season.

In an effort to respectfully help the legislature understand the effect of the 
legislation, a Position Statement is being proposed to the Commission and will be 
discussed and considered at the next Public Meeting of the Commission to be held 
on April 3, 2023 at 9:00 am. 

Because your committees may meet and further consider the legislation before the 
Commission has the opportunity to consider, vote and approve the Position Statement, 
an advance copy of the Position Statement is enclosed for your review and consideration. 
I am confident the Position Statement will be approved by the Commission.

If there are any questions concerning the Position Statement or any wildlife 
conservation issues, I, along with my fellow Wildlife Commissioners, stand ready 
to be of service to the Committees.

For your convenience, my Commission business card is attached and my cell phone 
number is 405-659-9804.

Thank you for your service to the State of Oklahoma and your interest in wildlife 
conservation.

Respectfully submitted,     Approved for Distribution

James V. Barwick     Leigh A. Gaddis
OWCC Vice Chairman     OWCC Chairwoman

Oklahoma Wildlife Conservation Commission

Chairwoman Leigh A. Gaddis (District 4 East Central Oklahoma)
Vice Chairman James V.  Barwick (District 5 Central Oklahoma)



OKLAHOMA WILDLIFE CONSERVATION COMMISSION 

 

POSITION STATEMENT 

Pending Legislation (SB 352 & HB 2355) 

Use of Arrow Rifles in All Open Hunting Seasons  

 

 

At a regular meeting of the Oklahoma Wildlife Conservation Commission (“Commission”) held 

on April 3, 2023, with a quorum of Commission members present, a full discussion took place 

with respect to pending legislation pertaining to allowing the use of arrow rifles, which the 

legislation refers to as air bows, in every open season as a legal method of take, as proposed to 

the 59th Oklahoma State Legislature in SB 352 and HB 2355 (“Pending Legislation”). 

 

Pursuant to said discussion and in an effort to help the Oklahoma Legislature understand the effect 

the Pending Legislation may have on wildlife conservation, a motion was made, duly seconded 

and approved by a majority of the members present, for the Commission to express its concerns to 

the Legislature and Governor with respect to the Pending Legislation, by adopting and issuing the 

following Commission Position Statement: 

 

The Archery deer season is 3 1/2 months long because it supposed to be a challenge to use a 

bow when hunting deer. It requires considerable time and experience to be a proficient 

hunter with a bow. The Pending Legislation will create an unfair advantage for the arrow 

rifle user over conventional bowhunters; and arrow rifle users already have 95 days of 

hunting opportunity.  

 

Use of conventional Archery equipment (bow and arrows) as a method of take is a short-

range sporting activity requiring skill, timing coordination, hand/arm movement, stealth, 

diligence, practice, scent control, eye hand coordination, and close proximity to the target 

animal with stationary broadside position of the target being necessary.  

 

Use of scoped arrow rifles allows a long-range method of take and requires little or no skill, 

with immediate gratification of hitting the target after minimal practice, resulting in a very 

minor challenge or sense of accomplishment. 

  

The use of air rifles in the archery season could jeopardize student participation in the very 

successful Archery in the School’s Program promoted by the Wildlife Department, which 

teaches students that hours of diligent practice to achieve proper target acquisition and 

score is a challenge that requires developing a specialized skill resulting in a feeling of 

immense accomplishment. Many elements of taking a shot come into play when pulling 

back a bow, which is the challenge of archery. The effort exerted is directly proportional to 

the feeling of achievement, that is why the program is so popular with students. It gives 

them a sense of purpose with an outlet to feeling good about themselves, which is so lacking 

in the life of kids today.  Further, a goal of the program is recruiting students to become 

bowhunters, which can perpetually increase license sales for the Wildlife Department. 

Successfully using an arrow rifle in archery season is not something we want a student to 

post on social media and possibly demoralize a conventional student bowhunter who fails 



to harvest a deer because his/her method of take is much more difficult to master where 

one must be close to the animal in order to make a successful and humane shot. 

 

Arrow rifles are already approved for use in the various rifle seasons, which includes 30 

days of deer season opportunity and 65 days of antelope season opportunity, for a 

combined total of 95 days of hunting. They do not need more months in the field to bag 

their quarry. Arrow rifles should remain where they belong, which is in the rifle seasons. 

 

Oklahoma currently allows all hunters to use bait stations, range finding binoculars, trail 

cameras, elevated heated shooting houses and portable ozone scent elimination devices in 

the pursuit of game animals. How much more technology and advantages do our hunters 

need? 

  

Arrow rifle manufacturers will continue developing new technologies making it easier for 

the user to harvest game. In fact, there is currently a prototype arrow rifle that will shoot 

six arrows in a repeating manner without reloading. Production models are slated to be 

available to users by 2024. 

 

Let us try to maintain archery season with at least some semblance of hunting animals and 

not just shooting them. 

 

Therefore, in the best interest of the citizens/sportsmen of Oklahoma, the Commission 

respectfully recommends to the Legislature and Governor that SB 352 and HB 2355 be 

stricken or, if necessary, vetoed. 

Done this 3rd day of April, 2023. 

 

    OKLAHOMA WILDLIFE CONSERVATION COMMISSION 

 

                             

      By: ____________________________ 

       Leigh A. Gaddis, Chairwoman 

 

Attest: ________________________ 

 Rick C. Holder, Secretary 
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Executive Summary 
 

• This project began by conducting six focus groups to broadly understand women and their 

relationship to hunting.  

o Each of the six groups were characterized by different demographics of female hunters- active 

public land hunters, active hunters aged 50 years or older, active bowhunters, lapsed hunters 

aged 50 years or older, lapsed public land hunters, and lapsed hunters aged 29-50 years old.  

o Each focus group was asked questions to better understand how women perceive hunting and 

what factors influence women’s hunting experiences. Community and communing with nature 

were two common themes across focus groups. 

o The focus groups informed the creation of a web survey sent to a larger group of female license 

holders to test the hypotheses developed during the focus groups.  

• The web survey was sent to both active and lapsed (had not purchased a license in three years) 

female hunters. The response rate was 12% amounting to 1,491 completed surveys. We also asked 

similar questions on the 2021 Game Harvest Survey (GHS) to be able to compare across genders.  

o The plurality of respondents rated themselves as intermediate hunters (46.1%) followed by 

beginners (28.2%) and advanced (20.3%). Qualitative analysis shows that this has to do with 

years hunting and whether they have harvested many deer. Beginners and intermediate hunters 

mentioned a significant other more often than advanced hunters (although advanced hunters 

still mentioned their fathers).  

▪ When looking at what age women began hunting and how they rated 

themselves, those who had started hunting younger in life considered 

themselves at a higher experience level than those who began later in life.  

o Although most women would not rate themselves highly in terms of experience level, the 

majority had hunted within the last month. The survey was sent in December which would make 

deer season within the last month- the most popular season among both male and female 

hunters. 

o For those who had not hunted recently, the two factors of most influence were other priorities 

and nowhere to go hunting.  

o Overall, the two most often hunted species (by number of days hunters were in the field) were 

deer and feral hogs, while respondents were most interested in hunting elk in the future followed 

by deer, turkey, and bear.  

o When asked who women hunt with most often, the majority hunt with their significant others 

(65.09%) followed by family over the age of 18 (35.76%). Another 30.75% hunt alone most often. 

o Preferred mentorship fell in the hands of experienced male hunters. Five percent of women 

selected they would prefer experienced female hunters as mentors. Of those who would prefer 

female mentors, half do not have access to an experienced female hunter. 

o 46% of respondents said they would be likely to join a women’s outdoor recreation club focused 

on hunting or shooting sports.  

o Women hunters are split on whether they feel that hunting is their favorite sport with 51% 

selecting yes.  

o Harvest oriented reasons for hunting are less important to women than intrinsic value 

characteristics of hunting which is similar to men.  



o Seventy-five percent of women believe there would be a benefit to offering women only 

programming citing higher comfort levels, less intimidation, and better insight from taking classes 

with those familiar with their experience.  

o Women would prefer a virtual self-paced learning style (28.3%) followed by the ability to read a 

webpage, blog, or article at their convenience (18.6%). A mixed in-person and virtual option was 

also selected by 18.3% of respondents.  

o Most women (64.3%) are very comfortable pulling the trigger when aimed an animal. Women 

trended to being least comfortable hunting with people they are less familiar with and hunting 

on public land. Men are more comfortable taking someone new hunting (77.5%) compared to 

women (52.1%) when this question was posed on the 2021 GHS.  

o Women felt that they are most knowledgeable about firearm safety. Respondents denoted they 

feel least knowledgeable about processing game. When asked which of the same topics they 

would be most interested in learning more about, respondents selected outdoor survival skills, 

animal behavior, game preparation and places to hunt most often.  

o Controlled hunts may not be a significant program for recruitment. Advanced hunters and those 

that had applied to controlled hunts were more likely to apply for special controlled hunts 

offered. When asked about women only controlled hunts this result was pronounced, family-

controlled hunts were seen as more of a recruitment tool at all levels.  

o Younger women were more likely to have used public land and the most important factors for a 

successful public land hunt were safety and regulations that are easy to understand.   



Introduction 
The North American Model of Conservation employs a user-pay, user-benefit system in which 

hunters buy hunting licenses and purchase hunting equipment which directly benefits wildlife 

conservation in North America. This funding cycle has benefitted wildlife conservation for decades. With 

the decline of participation in hunting and fishing, state fish and wildlife agencies are working to recruit 

new hunters, while also retaining current hunters and reactivating hunters (R3) who have lapsed on 

their hunting activity.  

The R3 strategy is popular across the conservation community. State fish and wildlife agencies 

nationwide have implemented various R3 strategies. Some focus on welcoming historically 

underrepresented and non-traditional hunters. One demographic typically underrepresented is women. 

The Oklahoma Department of Wildlife Conservation (ODWC) hunting license holder database shows out 

of those that selected a gender on their hunting license application, 88% are listed as male. The 

demographic breakdown of Oklahoma is 51% female showing a major discrepancy in the participation 

level of females in hunting.  

Many studies have investigated the needs of women hunters, barriers they face and how that 
may differ from their male counterparts. Although the goal is for equality in hunting opportunity, 
equitable aid in overcoming barriers to hunting is the first step in combatting the participation gap. 
Together, growth trends and retention rates of female license holders suggest an increasing interest and 
participation in hunting among women. The National Shooting Sports Foundation determined that the 
number of female hunters in the United States almost doubled between 2001 and 2013. Additionally, 
from 2000 to 2015 women’s retention rates for hunting increased nationally, while men’s decreased 

(Recruitment and Retention of Hunters and Anglers: 2000-2015 - Documents - USFWS National 

Digital Library). The “retention rate” is the percent of individuals who have participated in fishing or 
hunting at some point and have remained active in the respective activity.  
  

However, participation remains low among Oklahoma’s female demographic compared to its 
male demographic. An estimated 75 percent of anglers and 88 percent of hunters are male. And while 
ODWC serves this passionate constituency of hunters and anglers well, it needs to better meet the 
needs and expectations of its underrepresented yet fastest growing demographic: females.  
  

Undoubtedly the female demographic is important to the future of conservation and many 
states strive to improve hunting and fishing participation among this segment. Substantial effort and 
funding have been directed toward marketing specifically to women and outreach programs aimed at 
socializing and training new female hunters and anglers. To develop a strategy to motivate action, 
ODWC worked to understand the fundamental values of this public. Understanding patterns of 
participation, benefits and challenges among female hunters is important for the future of fish and 
wildlife management in Oklahoma. Through this study we used license data, focus groups and surveys to 
improve our understanding of female participation to develop more effective strategies for recruitment, 
retention, and reactivation of female sportspersons. These efforts will help to develop effective 
strategies for recruitment, retention, and reactivation of female sportspersons. 

 

https://digitalmedia.fws.gov/digital/collection/document/id/2249/rec/1
https://digitalmedia.fws.gov/digital/collection/document/id/2249/rec/1


Methods 
This study was accomplished via qualitative and quantitative methodologies. ODWC obtains 

contact information for all hunting license holders.  

Focus Groups 

Hunters who identified as female on their license application (an optional notation) were first 

contacted in August 2021 to participate in a focus group. A random sample of 9,253 “active” license 

buyers and 8,893 “lapsed” license buyers were sent an invitation to participate. The recruitment process 

also split those that signed up to participate into six unique groups based on their answers to a set of 

preliminary screener questions. The screener questionnaire asked about species hunted in the past, 

methods used to hunt, public land use for hunting, demographic information, and finally their ability to 

access a personal computer/cell phone/tablet with Wi-Fi, a camera, and microphone (for video 

conferencing use). We also offered an incentive of a $100 visa gift card to those who were selected and 

completed the focus groups to incentivize participation.  

The focus groups lasted about two hours and were comprised of between 3-7 women per focus 

group. Focus groups were semi-structured meaning all participants were asked about the same topics 

but were also given the opportunity to expand on issues they felt passionately about.  

Focus group transcripts were reviewed by the facilitator as well as three researchers at ODWC to 

determine thematic trends. These thematic trends were then used to build a more in-depth survey of 

women hunters in Oklahoma. When results from the focus groups are reported as quotations, they are 

being reported verbatim and not editorialized by the authors. The goal of the survey was to expand on 

focus group themes as well as obtain feedback on more actionable items ODWC could use to recruit, 

retain, or reactivate women hunters in the future. 

Survey 

The survey was administered as an online only survey to two separate samples of female 

hunting license holders. These samples represented “lapsed” hunters (those who had not purchased a 

license in three years) and “active” hunters (anyone with an active license from January 1, 2021- 

December 1, 2021). We also asked a question within the survey to further determine active or lapsed 

status, as some hunting privileges in Oklahoma do not require the purchase of a license each year.  

Screening was done to ensure that email addresses used to contact the selected participant was 

correct as well as to ensure only those who identify as female or non-binary could take part in the 

survey. If the survey was sent to the wrong individual at the provided email address or the recipient 

identified as male, they were disqualified from the rest of the survey questions.  

An initial invitation was sent to lapsed recipients on December 6th, 2021 with 2 reminders sent 

on December 9th and December 14th. Similarly, active hunters were first invited on December 7th with 

follow-ups sent on December 10th and December 15th. The survey closed on December 31, 2021.  

Results 
 



Focus Groups  
 

Six focus groups were conducted in the first two weeks of September 2021. This is before the 

major hunting seasons in Oklahoma begin. The six groups that were compiled to participate were (group 

1) active hunters who use public land, (group 2) active hunters who were 50 years or older, (group 3) 

active hunters who bowhunt, (group 4) lapsed hunters who were 50 years or older, (group 5) lapsed 

hunters who use public land, and (group 6) lapsed hunters between the age of 29-50.  

1. How do Women Perceive Hunting? 

To determine women’s perceptions of hunting, participants were asked to describe what they 

enjoyed about hunting, what motivates them to hunt, and if they identified themselves as a hunter. The 

themes associated with this research question were 1) hunting is about process and communing with 

nature, 2) humane and holistic harvest is of paramount importance, and 3) skill building is more 

important than the kill. 

 

Hunting is About Process and Communing with Nature 

When participants were asked what they enjoyed about hunting, participants in every focus 

group session were quick to mention that the process of hunting was very appealing. One participant 

said, “I just loved the whole process, it makes for a wonderful day.” Another participant described 

themselves not as a hunter at all, “I really don't think of myself as a hunter. I just like the process itself.” 

Another participant said “I think it's about the experience and not just the shot. It’s everything. It’s 

getting ready, going, coming back, preparing the animal. It’s every step.” One participant cited this as a 

major difference between men and women,  

Men get hung up in the trophy, in the shot, in the one shot. And women, they 

appreciate having the experience. For instance, I don't remember just one thing about a 

hunt. I remember multiple things about it. Like I said, it was the whole experience from 

when I first plan the hunt, to when I got back home. So, I think that makes us different. 

Another participant agreed saying, “I feel like to me the men are more in competition with each 

other and the women are just going for the pure enjoyment.” 

Participants were also insistent that being in nature was one of the best parts of hunting. One 

participant said, “I am just happy to be outside whether I actually get to kill anything or not. I am just 

happy being outside.” Nature was the most appealing part of hunting to another participant, “I’m not 

going out there to not necessarily even shoot anything. It's just to be out in the atmosphere.” 

Connecting with nature and its creatures was very appealing for one participant,  

I like the fact that you can get so in tune with your surroundings and nature that you can 

hear a bird's wings when they fly by. I mean you can just hear a teeny tiny little mouse 

running from a long way away you can't even see it, but you know you can finally focus 

on it. And, of course, just a little bit of me time. 



Communing with nature was a central component of hunting for many participants. One 

participant put it this way,  

I agree too. Just being outdoors is essential to me. I’m outside right now. I hate being in 

the house. Anytime I get outdoors I love it. I agree with everyone else and what they 

said as far as nature. You know, we're very lucky because we get to see things that other 

people will only see on a TV program. I’ve seen deer fight. I’ve come across a turkey 

nest. I’ve seen so many crazy things. I’ve seen two Bobcats mating. Just amazing crazy 

things that no one else has the opportunity to see because they're not still and quiet out 

of the woods. It's so worth it, just to be out there just to see what God has put in front 

of us it's just truly amazing. 

Furthermore, participants saw conservation as a key part of hunting and its process. One 

participant said,  

You know, conservation has a really big part to it. The dedication that it takes to hunt 

deer, to find deer, to find ducks. You have to work a pond to get any ducks to want to 

roost or anything like that. So, a hunter to me is more than harvesting. It's about the 

prep work to that goes into like a harvest at the end. 

Another participant echoed the sentiments saying, “To me a hunter is somebody who really 

admires, the environment, really respects it, and attempt to conserve it.” Furthermore, one participant 

even saw themselves as more of a conservationist than a hunter,  

I see myself more as a conservationist engaged in wildlife management. All the 

properties we’ve bought, we work on improving the land for the animals. Partially to get 

bigger animals and more animals. What I do is conservation. Hunting is conservation. 

Conservation is hunting.  

Participants also saw their time hunting as an escape. One participant said, “I like the 

opportunity to completely disconnect from the hectic modern world. The stress goes away. It is so 

peaceful. I lose track of time, you’re outside of the world, the natural environment, and it's just so 

peaceful.” Another participant agreed saying, “I’ve become a very serious hunters and passionate over 

the years. It’s very peaceful to be out in the woods doesn't matter really what I’m hunting.” 

A sense of spiritual connection while hunting was also common among participants. One 

participant said she used her time hunting to commune with God, “I go out into the woods. I climb up a 

tree and that's where I do my best thinking and relaxing. I do a lot of praying up there also.” Another 

participant echoed these sentiments saying, “ I love being out in God's creation and seeing what is fully 

out there.” One participant considered hunting her favorite prayer time,  

I have a New Testament I keep with me. I read and the next time I go out I pick up 

where I left off. It’s good time to commune with Him. God tells me a lot of times, if I 

should shoot or not shoot and he's usually right on that. 

 

Humane and Holistic Harvest is of Paramount Importance 



When participants were asked about what motivated them to hunt, participants mentioned 

meat, holistic harvest, and humane harvest as essential components of hunting. Participants were 

insistent that every part of an animal be used in order to justify the kill. One said, “With my first deer, I 

even had the hide tanned and I’m going to make something out of it, so that I don't want any of it to go 

to waste.” Another participant talked about being selective while hunting, “I’ve gone a couple years 

without taking anything just because there weren't any mature deer and we wanted to let them get 

older.” 

Many participants hunted for the purpose of consuming the meat. One put it simply, “Of course, 

after the kill I love the taste of the meat.” Many participants enjoyed cooking and experimenting with 

wild game saying, “For me it would be the meat. I love the meat. I love to cook, so having that fresh 

venison, that fresh bird quail, or whatever it might be is very motivational for me.” Another echoed the 

sentiments saying, “Cooking is my passion, so our family brings the meat home. Then we love coming up 

with new ways or different meats to try. I know I’ve ruined the duck or two. But I’ve learned.” Finally, 

another participant talked about how hunting tied into her other hobbies,  

For me, loving to cook is just like kind of just next level. The flavors don't get better. For 

me, it just ties into my other hobbies and other parts of my life that I really enjoy and 

takes it all to the next level. 

 

Several participants hunted game with the sole purpose of donating it to others. One participant 

said,  “Actually, this last year I did shoot a doe. The whole reason I did was because I said ‘I’m donating 

it.’ I did it. I took it down there and completed my mission.” 

Taking a life and doing it in a respectful and purposeful way was of paramount importance to 

participants. One put it this way,  

I am a mother, I am a nurturer. Because of that, it is hard to take that life. When I shoot 

a deer, I’m always worried: was it a good shot? Where did it go? Can I find it now? How 

long is it going to lay there and suffer? 

 

Another participant spoke about how taking a life has affected her identity: “Hunting has 

become part of my identity. Part of that has to do with taking a life. Once you’ve done that it becomes 

part of your identity.” 

 

Skill Building is More Important than the Kill 

Not only were participants more interested in the process than in the kill, but they were also 

more invested in the skills developed. Moreover, the uniqueness of hunting was also something 

participants found very appealing. When participants were asked what they found appealing about 

hunting, one participant said “At first, it was the knowing that I could do something, that I was 

successful at it, that I was competent. The more I relaxed about things and realized I’d already proven to 



myself; I could do something.” Another participant said, “At this stage of my life the challenge is to see if 

I’m still physically able to hold the gun or the bow steady or tight long enough.”  

When participants were asked who or what a hunter was, one participant described a hunter as 

“a very skilled individual with a lot of patience, who enjoy what they do.” Other participants went on to 

describe the type of skills necessary when hunting, “like knowing how to use a gun, knowing how to use 

the tools properly is something I take pride in. Because it's not like anybody can hunt.” Another 

participant expressed the pleasure she took in the uniqueness of hunting, “I’ve enjoyed it because it was 

something to get me out there, something different than most women do.” Finally, another participant 

said  

It's actually pretty cool that you can do that. You can get in a tree, you can go out and 

elk hunt, which is not an easy task. Go out there and be just as good as the guys. We do 

just as well, if not better because you're in better shape than them. Women in hunting 

has come a long way. I think it’s cool. I let people know I'm a hunter. 

 

 

 

2. What Factors Influence Womens’ Hunting Experiences? 

To understand what factors influence womens’ hunting experiences, participants were asked 

about their hunting process, how they got started hunting, and how often they went hunting. The 

themes associated with this research question were 1) children and family are important factors for 

women hunters, 2) camaraderie is central to the hunting experience, 3) changing stereotypes 

surrounding hunting, 4) significant others play an important role for women in hunting, and 5) women 

face limitations when hunting.  

 

Children and Family are Important Factors for Women Hunters 

Children and family were incredibly important influences on why and how often women hunted. 

When asked what they enjoyed most about hunting, some women cited bringing their children along 

saying, “Taking my kids is a joy. I have two kiddos that are pretty far apart in age. I’ve been the one to 

make sure that they got to go hunting. That's probably one of my best joys about hunting.” Another 

mother said, “When my son was about four, he wanted to go hunt. But he was not a sit still and be quiet 

kind of kid. I took him so he wouldn't mess anybody else's hunting. We learned to hunt together.” One 

participant put her children above all else.  

 

So, I’m a mom first and foremost. Before we had kids, my husband and I would go and 

do some hunting together. Once our kids came along, that was my full devotion. I also 

always made sure that we were still an active part of whatever their dad was doing. 

Now, my kids are now in a position where I can actually go out and hunt again. 



 

Children were a source of joy, but also limited some participant’s ability to hunt, “I think women 

typically plan around their children. Where a male doesn't necessarily do that.” Participants also thought 

that organizations looking to promote hunting should focus on women saying, “The women are the 

mothers. They get their younger kids involved, and the younger they start the better. At least let the kids 

have that opportunity and understand how to be safe.” 

Beyond children, family in general was influential in women’s hunting. One woman said, “Me, 

my dad and one of my brothers in laws, we all hunt together. . . . if somebody gets something everybody 

pitches in and helps out.” Others spoke about handing down the tradition of hunting to other members 

of their family. One participant said, “I have a granddaughter that's hunting a little bit. She always 

wanted to hunt when she was little. She was fascinated by my hunting.  She told her parents that she 

wanted a Barbie doll with a gun.” Another participant talked about the generational aspect of hunting, “I 

taught my kids to hunt. My oldest, I had him out for his first hunt. My grandson I got to be there for his 

first deer. I enjoy passing it on to my little ones.” Furthermore, some women were exposed to hunting 

from older generations, “My grandpa my dad took me a lot like growing up, like for coyotes or other 

nuisances,” said one participant. 

Providing for their families was a primary motivator for many participants. One participant said, 

“having good quality meat for your family is it's just one of the wonderful gifts of God.” Another 

described a hunter as, “somebody who goes out finds meat to provide for the community or their 

family.” Moreover, another participant described hunters as “They provide for their family, provide 

food, in a respectful way. I never kill anything just to kill it. There’s always a purpose.” One participant 

described this as a source of power, “I put food on the table. It means a lot to me to is to knowing that I 

have that power.” 

Significant Others Play an Important Role for Women in Hunting  

Family was not the only influential tie for women. Significant others were also an influence for 

women and were often the people who introduced them to hunting. One participant said, “My current 

husband is an avid outdoorsman. When we started dating I got into archery, and I actually really enjoyed 

it. He took me took me on my first hunt, and I have just fallen in love with it.” Another participant said, 

“My husband loves it, he is the one that started us. He taught the kids and me.”  

Many participants talked about the experience of either asking their significant other to teach 

them or the process itself with a significant other. A participant talked about her experience learning to 

hunt like this, “Him teaching me to hunt went a lot better than me teaching him to play tennis.” One 

participant described her request to learn like this,  

 

I met my husband and he was very serious I asked him, ‘Hey if I get myself a bow will 

teach me how to shoot?’ And he said ‘Sure I’d love to.’ It kind of progressed from there 

and I’ve become a very serious huntress now. 

 



Many women shared fond memories they shared with their significant others. One participant 

shared, “My late husband loved to have me to go to deer camp with him. All of his family had spouses 

with them. I always got to go, and I always loved it.” Another participant said, “I usually go hunting with 

my husband. Just because he and I we do everything together period. It’s just the way we are.” Some 

women hunted with their husband, but not necessarily because she enjoyed it, “I don't really care to 

hunt. I do hunt with my husband, but I like seeing animals more than shooting them.” 

 

Camaraderie is Central to the Hunting Experience 

Camaraderie, a feeling of community, or friendship was central to women’s experience of 

hunting. For some, they were introduced to hunting by their friends, rather than family, “I got 

introduced to hunting by my gun shooting buddies. They've kind of taken me under their wing and 

mentored me in hunting stuff.” Women even felt supported by friends that were not involved in 

hunting, on participant stated,  

 

My friends or my coworkers they know I hunt. They kind of get excited to see my 

pictures, and my cam pics. They get excited with me. I mean, they're not they're not 

wanting to be a part of it, but they are excited with me. 

 

Making more friends who were interested in hunting was appealing to many participants. One 

participant said, “I like the idea of inviting women to hunt. I think that's important.” Some women found 

friends interested in hunting through organizations. One participant said,   

 

Becoming an Outdoor Woman was a real confidence builder. I wish we had more of 

those kind of things, because it is difficult and it's very helpful to know you're not the 

only one that wants to do that. Plus, other ladies are much more patient teaching you 

than husbands are. 

 

Socialization was a large part of hunting for some participants. One woman said, “My experience 

of deer camp was sitting around the fire, taking our midday break from sitting still and getting warm, 

getting something to eat before we go out again. It’s just a lot of socialization.” Another participant said, 

“We process deer for people, so in the evening, I mean we get the stories and we have guys that will be 

here until one or two o'clock in the morning just hanging out at the house.”  

 

Changing Stereotypes Surrounding Hunting 

Participants were insistent about the stereotypes surrounding men, women, and hunting. Many 

of them spoke about being barred from hunting when they were young, one participant said “My 

mother wouldn't ever let me go hunting, though it was something I always wanted to do.” Another 



participant said, “I watched my dad, uncles, grandpas hunt ever since I was little bitty and there again 

little girls don't go out in the woods and things like that” 

Women also talked about the influence history has on the stereotypes surrounding hunting. One 

woman said, “Hundreds of years ago, men were typically associated with being the providers of the 

family. A woman was typically supposed to stay in the home with the family, prepare the meal, but not 

necessarily harvest it.” One participant summed up the stereotypes surrounding hunting like this,  

 

There is a need to change the picture and the thought on people's mind. Women can do 

it too and it's just as important. I think that's why a lot of women are a little hesitant to 

hunt, because they're just scared to. They’re nervous, because it is so hard and just 

maybe thinking they won't be good enough. That they’ll be judged for it. In reality 

there's lots of really supportive people. 

 

One participant was hopeful stereotypes were changing, “You go out and you see a hunter it's a 

50/50 chance whether it's going to be a male or female. I think it is amazing. I don't feel like there's any 

type of unbalance.” 

 

Women Face Limitations When Hunting 

When participants were asked about how often they hunt and what may prevent them from 

hunting, they mentioned children, work schedules, gear, limited land access, biological barriers, cost, 

and need for company or mentorship as major issues. 

 

Children, their care, and schedules were obstacles to fitting hunting into their schedule. One 

participant said, “I can only go on the weekends and when my grandson's out of school. During fall break 

and Thanksgiving break we can hunt.” One participant mentioned children’s sports schedules as barriers 

saying, “We're big into basketball season during deer season. So, there are ball games in the evenings. I 

have kids really big into sports that time of the year.” Another participant mentioned the uneven 

pressure women face in child rearing saying,  

 

I think women try to run everything else, like the kids and the kids the schedule. I mean 

honestly, we keep everything going. We deer hunt when we can and where we can. I 

shouldn't just make that assumption for everyone, but I know that the kids and their 

schedule are things I work my hunting around a little more than my husband. I think 

that's probably the case with a lot of women. 

 

One participant referenced hunting trips as a way women escaped their husbands, but were still 

responsible for childcare saying, “I used to see a lot of women look at it as a vacation from their 



husbands. And if they have children at home, women are often the ones home with the kids while the 

husband hunts.” 

Work schedules for both women and their partners was problematic when it came to scheduling 

time to hunt. One participant said, “I try to go out as often as I can. But I work for a school. Luckily, we 

get the week of Thanksgiving off.” Another participant said,  

 

I’m a stay-at-home mom and I homeschool my daughter. My husband is a truck driver, 

so a lot of our schedule depends on if we have to go pick him up or take him 

somewhere. As far as our schedule, a lot of it depends on my husband scheduling 

around his work.  

 

Many participants discussed gear and hunting apparel as a limiting factor for women. Many 

women shared their disdain for putting pink on all women’s hunting wear and a lack of quality as a 

major issue. One participant said, “Our clothing is twice as expensive, and it's cut to flatter not to be 

functional. It's usually not as quiet as the men's clothing, which is very important.”  One participant 

echoed these sentiments saying, “Gear has not been made for women historically. Even now the 

selections online. It’s not accessible.” 

Access to land was a problem many participants faced when hunting, “It's just access to a place 

to hunt. I do the Arcadia Deer Draw because it's close. We've also looked at leasing land. We live in the 

city, so where we can hunt is very limited.” One participant talked about her land lease as a blessing 

saying, “I go at least five times a week. I'm very fortunate to have a lease, so I have the opportunity to 

do that. Not everybody does. I know a lot of people hunt on public lands and that’s a lot different.” One 

participant even traded labor throughout the year for access to hunting lands, saying  

 

We just barter instead of paying or leasing out the area. I go and help the guy move hot 

wire fence or I keep an eye on his cattle. There's always something all year long that 

we're helping the farmers do. In return they'll move the cattle off certain paddocks for 

us so we can go in during deer season and hunt. 

 

Many women spoke about biological barriers such as having lower tolerance to cold and using 

the restroom as problems while hunting. One participant said, “One of the things that  women ask, ‘So 

how do you pee?!’ Well, you just do it. It stinks when you’re layered, but it’s just part of it.”  

The number of licenses and cost was a major barrier for some women. One participant said, 

“Out-of-State licensing is kind of costly, so I don't hunt much in Oklahoma.” Another participant 

accentuated this point saying,  

 



The biggest pet peeve I have with Oklahoma is that they require a different license for 

each hunting season. That’s the reason why I do mostly archery because it's a longest 

season. If I wanted to do rifle, which is only 10 days, I would have to pay an out-of-state 

fee. Then, if I wanted to do the primitive muzzleloader, that's another fee. Then there is 

a small game license you have to pay. It's just so many little different pieces they get you 

on. That’s why just stick with archery because it's the longest season and just have to 

pay one expensive fee. 

 

A lack of mentorship or companionship was a major concern for some women. One participant 

mentioned a lack of mentorship as a limitation for hunting, saying 

 

I have found people who are willing to mentor me but they're guys. And then my 

husband doesn't want me going out with guys he doesn't know. Well, he doesn't know 

any hunters so that means I have to find a female hunter who's willing to mentor me. 

 

Another participant agreed saying, “It’s a struggle to find a female mentor. Because hunting is 

traditionally associated with men, finding good female mentors is hard and necessary. So, thank you for 

mentioning that, I think that’s an important issue for women.” When asked about how often she 

hunted, one participant said “Not often enough! I would go a lot more if I knew where to go and who to 

go with, because I’m pretty new to this.” 

Companionship was also an important consideration for female hunters, who primarily cited 

safety as the reason. One participation said, “I don't like to hunt by myself, I think it's safer even when if 

we don’t sit in the same stand, at least we're on the same property. I should be more independent, but 

safety first.” Another participant said, “Hunting isn’t something I really want to do by myself, for safety 

reasons. I do have a gun in my hand, but if I fall my gun doesn't do a lot of a lot of good.” 

 

 

 

 

 

Survey Results 
 The survey was sent to 2,855 “lapsed” female hunting license buyers and 9,921 “active” female 

hunting license buyers. Out of 2,855 “lapsed” women, 39 opted out of receiving emails and 169 emails 

bounced leaving the total amount of eligible lapsed women to be 2,647. Out of the 9,921 “active” 

women, 104 opted out or receiving emails from Survey Monkey and 409 emails bounced leaving the 

total amount of eligible active women to be 9,408. The total amount of eligible participants was 12,055.  



When the survey closed, we had received responses from 1,284 active license holders and 207 

lapsed license holders for a total of 1,491 responses (12% effective response rate). The respondent 

population broke down to 45% annual licenses, 25% lifetime licenses, 21% tribal licenses, 9% senior 

licenses and 0.4% nonresident licenses. With large proportions of our respondent group having annual 

and lifetime licenses, we know from previous game harvest surveys that these tend to be the most 

active groups of hunters. This likely gave us a larger percentage of active license holders than there are 

in our population (nonresident respondents were dropped from analysis).  

Demographics 
 We asked several questions of our respondents so that we could better describe the group of 

women responding to this survey. This included geographical and economic data as well as lifestyle 

data- i.e. do they have children, marital status, employment status and age (Table 1). The plurality of 

respondents selected rural for both the place in which they grew up (40%) as well as the place they 

currently reside (46%). This shows that women hunters are heavily born into and currently are 

concentrated in rural areas as most Oklahomans (over 60% both male and female) reside in 

metropolitan areas according to the 2020 United States Census (data available on the Oklahoma 

commerce website).  

Table 1: Demographics of respondents 

 

 

“Active” and “Lapsed” Female Hunters 
We determined the difference in lapsed versus current hunters by asking “when was the last 

time you hunted in Oklahoma?” The original separation of lapsed and current by way of license 

purchases did not give the most accurate results as lifetime license holders would be active but may not 

have purchased a license in over 20 years. Ten percent of respondents selected that it had been a few 

years since they had hunted, and these license holders were considered lapsed. We also had eight 

percent of respondents who selected that they had never been hunting (Figure 1).  



 

Figure 1: When was the last time you hunted in Oklahoma? (n=1,390) 

 

We asked those that had never been hunting (n=109) if they were interested in hunting in the 

future. Those that had never hunted were significantly more likely to be retired (p<0.05) and in the 65-

74 age range (p<0.05). Those that said they would not be interested in hunting in the future (43%) were 

disqualified from the survey following demographic questions. Comparing those that would be 

interested in hunting in the future to those that would not be, there were differences. Those who are 

retired were slightly more likely to not be interested in hunting in the future, but this was not a 

significant difference. Those that currently live in 

urban areas were significantly more interested in 

participating in the future than those that 

currently live in rural areas (Figure 2; p<0.05). 

Where respondents grew up was also different in 

that 59% of those that grew up in urban areas 

were interested in hunting in the future while 

only 41% of those that grew up in rural areas 

were interested in hunting in the future, but this 

was not statistically significant. 

For those that had not hunted in a few 

years (n = 135), our “lapsed” hunters, we asked 

them why they had not hunted recently.  The 

most influential reason presented was other 

priorities (39% selected that this was a very 

influential reason to them not hunting),. The other 

barriers presented to respondents can be seen in 

table 2. When this question is posed on the GHS, 

respondents typically select their top two reasons 

for not hunting as health issues (32%) and other priorities (27%) while no place to go is only selected on 

average 8% of the time. Having nowhere to go could be addressed via outreach to women about public 

Figure 2: Are you interested in hunting in the future, 

subset by where they currently reside (n=101)  



land, Oklahoma Land Access programs lands and the controlled hunts program. If we combine very and 

moderately influential together, the number of women who no longer hunt often due to no access to 

land goes up to 35% while no one to hunt with jumps to 24%.  

 

Table 2: Responses to the question, “Please select the extent to which each of the following reasons 

influenced you not continuing to hunt” (n=135)  

 

 

 

 

 

 

 

 

Self-Ranking of Hunting Skill Level 
We asked women to rate themselves as a hunter and the plurality of women rated themselves 

as intermediate (46%), 28% selected beginner and 20% selected advanced. Later in the survey, we asked 
respondents to explain why they ranked themselves the way that they did. The following word clouds 
show respondents open-ended comments by the ranking they assigned themselves (Figure 3). All 
rankings mention a male of some kind.  Beginner hunters and intermediate hunters mentioned 
husbands often while advanced hunters mention their dads often. Harvest and take are also mentioned 
in the advanced word cloud while it is not mentioned in beginner or intermediate. Deer is mentioned in 
all word clouds and years hunting deer and harvesting a deer seems to be a determinant in the ranking 
process. More specific types of equipment are mentioned in the advanced word cloud (bow, rifle) 
suggesting more advanced hunters also have experience with different hunting types.  

 



Beginner word cloud (n= 325)

  
Intermediate word cloud (n=573) 

 
Advanced word cloud (n=263) 

 
Figure 3: Word clouds of the three different self-rank categories.  
 

To better understand how women are being drawn to hunting, we asked about mentorship and 
the start of their hunting experience. The average age of when women first started hunting was 20, with 
the mode being age 10. This number varied by how women had previously ranked themselves as a 
hunter. Those that ranked themselves as advanced had on average started hunting at age 14.8. 
Intermediate hunters had on average started hunting at age 19.2 and beginners had on average started 
at age 26.8.  

Hunting Activity and Species Preference 
 We asked respondents what species they hunt and how many days they hunt that species. The 

average number of days spent hunting each of eight different species can be seen in table 4. The most 

popular species to hunt was deer and the most often denoted number of species targeted was one. 

Twenty-eight percent of respondents had only hunted one species followed by 23% who had hunted 

two species. Ninety-six percent of those that denoted they hunted a species had hunted deer. Thirty-

eight percent had hunted a turkey season followed by 35% who hunt feral hogs. The number of days 

respondents targeted different species can be seen in table 4 as well. Self-assessed skill level created 

obvious differences in reported days afield. Feral hogs were targeted the greatest number of days which 

makes sense as they have no designated season and are open season similar to predator days which 

would include coyotes.  

 



Table 4: Average number of days hunted by species (left) (n=1,051) average number of days hunted by 

species separated by self-assessed hunting skill (right) 

 

 

 

 

 

 

 

 

Future Species Interest 
 Overall, when asked to select the top three species they would be most interested in hunting in 

the future, respondents selected elk, deer and turkey most often, although elk was far more popular 

than all other species (which could have been due to promotions of elk-controlled hunts around the 

time that this survey was sent out) (Fig. 4).  

 



 

Figure 4: Species most interested in hunting in the future (n=1,034) 

 

Species interest varied by self-assessed skill level. Advanced and intermediate hunters were 

significantly more interested in elk (p<0.05) while beginner hunters were most interested in deer 

(p<0.05). Beginner and intermediate hunters were significantly more interested in turkey than advanced 

hunters (p<0.05) while bear and pronghorn were of significantly more interest to advanced hunters 

(p<0.05). Beginners were significantly more interested in squirrel and rabbit (p<0.05). Feral hogs were of 

significantly more interest to beginners and intermediate hunters than advanced hunters (p<0.05). Only 

8% of women selected that they had no interest in hunting anything new. Selecting no interest in 

anything new was not significant across hunter experience.  

We also asked this question on the 2021 Game Harvest Survey. When filtering to only known 

males from this year’s harvest survey, the most selected species of interest to hunt in the future was elk 

(27.3%) followed by no interest in hunting anything new (11.7%), feral hogs (9.3%), bear (8.7%), deer 

(8.7%), and turkey (7.8%). This shows that species interest is consistent across gender while feral hogs 

may be of slightly more interest to men. (The methodology of these questions was different in that 

women were asked to select their top three responses while game harvest survey participants were 

asked to select only one of most interest).  

Hunting Community 
The most selected answer for who respondents hunt with most often was a significant other, 

(65%) followed by family over the age of 18 (36%) and hunting alone (31%; Table 5).  

Table 5: Who do you hunt with most often? (n=1,057) 

 



 

We also asked respondents who, when they have a question about hunting, they would prefer 

to seek information from. The most selected answer was experienced male hunters they know (50%), 

followed by ODWC (21%), and no preference (15%). Those preferring experienced female hunters made 

up 5% of the respondent group. We followed this question asking if they felt that they had sufficient 

access to the entity that they had selected. For respondents that did not select they would prefer 

experienced female hunters as their most preferred mentor, there was sufficient access (95.3% selecting 

they feel they have sufficient access). When looking at those who selected they would prefer female 

mentors, 54% selected they do not have sufficient access to this informational source (Figure 5).  

 

Figure 5: Who would you prefer to seek information from? This is shown by whether they feel they have 

sufficient access to that entity. (n=959) 

 

Based on hunter experience level, there was a significant difference in who they would prefer as 

a mentor. Beginners were significantly more likely to prefer asking experienced female hunters they 

know (9%) compared to intermediate (3%) or advanced (2%) hunters (p<0.05). Advanced hunters were 

also significantly more likely than beginners and intermediate hunters to prefer asking ODWC for 

guidance (p<0.05). This could be an indication that we have not connected well with less experienced 

hunters.  

As another way to receive information and support when hunting, we asked women how likely 

or unlikely they would be to join a women’s outdoor recreation club focused on hunting or shooting 

sports. Responses trended toward a positive likelihood (Figure 6).  

 



 

Figure 6: How likely or unlikely would you be to join a women’s outdoor recreation club focused on 

hunting or shooting sports? (n=1,043) 

 

 When separating by demographic variables, the area in which they currently live was not 

significant to their likelihood to join. Although, small town residents seemed to be slightly more likely to 

join. Where the respondent grew up also did not affect outcomes significantly. Those with children over 

the age of 18 were significantly less likely to select that they would join a women’s outdoor recreation 

club (p<0.05).  

Comparison of Hunting to other Recreation and Why Women Hunt 
 We asked women several questions about their connection to 

hunting- both how much they like it as well as the reasons why they 

participate. We asked, “Is hunting your favorite outdoor activity (compared 

to hiking, fishing, camping, etc.)?” Responses were split with 51% selecting 

yes and 49% selecting no (Figure 7). On the Game Harvest Survey, 65% of 

men said hunting was their favorite sport. 

 From focus group data, we heard that women may not identify 

with the term of hunter, so we wanted to test this quantitatively by asking 

a larger audience on this survey. We posed the question, “Do you identify 

more with the title of hunter, outdoorswoman, or another title?” A slight 

majority do prefer hunter, but 36% also prefer outdoorswoman (Figure 8). 

Younger audiences preferred hunter at a higher rated while older 

audiences preferred outdoorswoman at a higher rate than the general 

respondent pool. Of those that said they prefer a different title, several 

wrote in huntress while others wrote in specific other activities that they 

participate in at a higher rate (fisher, rancher, photographer, etc.).  

Figure 7: Is hunting your 

favorite outdoor activity? 

(n=1,037) 



Sixty-five percent of those whose favorite sport is hunting prefer the title of hunter while only 

38% of those that hunting is not their favorite sport prefer the term hunter showing a parallel 

relationship between avidity and preferred title.  

Selected experience level also plays a role in preferred title with beginners being almost equally 

split on which they prefer between hunter and outdoorswoman while advanced and intermediate prefer 

hunter (Table 6). Discussing outdoor topics may be a way to draw less experienced hunters in without 

immediately labeling them as a hunter.  

 

Table 6: Preferred title by self-assessed skill level 

 

 

Finally, we asked women why they like to hunt by asking them to rank five proposed aspects of 

hunting from most to least important. Overall, harvest-oriented ideas were lower in importance than 

more intrinsic aspects of hunting which is similar to what other researchers have found on surveys of 

men and women hunters. There were slight differences between more experienced and less 

Figure 8: Do you identify more with the title of “Hunter”, “Outdoorswoman” or 

other? (n= 1,037) 



experienced hunters, with beginners being more interested in being with friends and family than seeing 

wildlife and advanced being more interested in alone time in nature than less experienced hunters 

(Table 7).  

 

Table 7: Please rank the most important aspect of hunting to you as first (1) and the least important as 

last (5). Values shown are averages of each ranked choice separated by experience level of the 

respondent.  

 

 

Programs Offered by the Wildlife Department 
 We had several questions related to programming 

needs and topic interest level presented to respondents. First, 

we asked about programming format both in terms of gender 

makeup of classes and if in-person or online was preferred. We 

asked, “Do you see any benefit to the Wildlife Department 

offering women-only education programs or courses on 

conservation related topics?”. Seventy-five percent of 

respondents said that, yes, they do see a benefit to this (Figure 

9). This tracked across skill level with 77% of beginners selecting 

yes, 75% of intermediate selected yes and 70% of advanced 

selected yes.  

After asking if they saw a benefit to women only 

programs, we asked them why they answered the way 

they did. For those who said women only programs 

would be beneficial (n=858) the open-ended responses 

tended to focus on women feeling less intimidated in 

female only classes, more comfortable asking questions 

without judgement, not feeling like it was the best idea 

for their male significant others to teach them and feeling 

as though they would gain insight from the instructor or 

others in the class who have similar experiences to them. One write-in of interested stated: “It will 

increase confidence in women to hunt without feeling they need a male around.” Full responses to this 

question can be seen in the supplemental materials. Seventy percent of those that had not ever hunted 

Figure 9: Do you see any benefit to the Wildlife 

Department offering women-only education 

programs or courses on conservation related 

topics? (n= 1,146) 



but would be interested (n=62) said that they would see a benefit to ODWC offering women-only 

education programs. They also selected they would prefer to ask women mentors when they have a 

question about hunting with 18% selecting this option compared to the 5% of women who had hunted 

wanting to ask women mentors. These respondents were also much more likely to currently live and be 

from urban areas. This could imply that to recruit new hunters and to be relevant to urban hunters, 

women only programming and women only mentors are imperative.  

In terms of how respondents would like material presented to them, we asked this question in 

two ways. The first was very general with the second being more specific. We first asked, “If you were to 

attend a Wildlife Department led education program would you prefer an in-person or online format?” 

Sixty percent selected they would prefer an online format. This number remained the same relative to 

whether the respondents had children or not. Where respondents currently reside did seem to affect 

the responses. Urban respondents only narrowly preferring online to in-person (54%). Small towns 

selected online slightly more than urban residents(58%) and rural respondents selected online in the 

highest percentage (64%; p>0.05). We asked an open-ended question of why they would prefer the 

method they chose, and convenience was most often cited for preferring online. Another reason often 

written was coronavirus so with restrictions lessening and cases on the decline this may become less of 

a barrier to attending in-person classes. Those that selected in-person felt it is less easy to get 

distracted, nice to be with other learners, and that they learn better hands-on. Full open-ended 

responses can be seen in the supplemental materials.  

To be more specific on formatting of programs, we asked respondents to select their most 

preferred method out of the different formats we currently offer for a variety of other educational 

programs (Figure 10). The most selected was the style of our hunter education course- self-paced 

virtual. In-person courses of 2 hours or 8 hours were not highly selected.  

 

 

Figure 10: If you were to participate (in a Wildlife Department educational opportunity) how would you 

like the information to be presented? (n=1,140) 



  

To gain insight on what topics might be most beneficial for ODWC to present, we asked about 

aspects of hunting that they may be either comfortable or uncomfortable with (Figure 11). Overall 

respondents were very comfortable with most aspects of hunting that we presented. The only topic that 

trended towards more uncomfortable than comfortable was hunting with people they are less familiar 

with. Hunting on public land was selected just slightly more as comfortable than uncomfortable.  

 

Figure 11: To what extent do you feel comfortable with the following aspects of a hunt?  

We also asked this question on the 2021 Game Harvest Survey. When looking at only those that 

denoted themselves as male, there were differences in comfort level on some topics. A combined 83% 

of male respondents said they would be either very comfortable or comfortable taking someone new 

hunting. Only 52% of women felt very comfortable or comfortable with this. Differences between males 

and females can be seen in table 8. 

Table 8: How comfortable are you with the following topics related to hunting? Comparing this survey 

and the 2021 Game Harvest Survey male hunters 

 Sex (combined comfortable and very 
comfortable percentage 

Topic Male Female 

Hunting on public land 50.0% 40.3% 
Hunting with people you are less familiar with 25.6% 21.0% 

Pulling the trigger when aimed at an animal 89.6% 93.0% 

Taking an animal’s life while hunting 88.4% 85.3% 
Taking someone new hunting 77.5% 52.1% 

Asking for help while hunting 70.4% 86.8% 

 



 Related to programming we wanted to determine where our hunters are in terms of how 

knowledgeable they are on topics we would typically present programs on (Figure 12). We followed this 

by asking what topics they would be most interested in taking a course on (Figure 13).  



 

Figure 12: Please denote your level of knowledge on the following topics. 

 

 

 

 



 

 

Figure 13 : What is your interest level for attending Wildlife Department-led programs on the following topics?



These two figures show that women feel they are most knowledgeable on firearm safety, 

humane harvest, and game preparation. Of most interest to women would be courses on animal 

behavior, outdoor survival skills and game preparation.  

We also asked about interest in various topics on the 2021 Game Harvest Survey. When 

separating this and looking at only male responses to compare to women on this survey, there were 

noticeable differences. First, the option of “not interested at all” was selected across all categories by 

men an average of 13.3% more often than women. Other than this stark difference, women tended to 

have comparably more interest than men in field dressing, firearm safety, humane harvest, and 

processing. Men were most interested in learning more about places to go hunting, animal behavior and 

rules and regulations (Figure 14).  

 

 

Figure 14: Data from GHS 2021 comparable question separated to show only male responses  

 

Controlled Hunts and Public Land Hunting 
 We asked respondents about their participation in programs provided by the Wildlife 

Department. First, we asked about their participation in our controlled hunts program and if they had 

ever applied for a controlled hunt. Twenty-six percent of respondents had applied for a controlled hunt. 

Only twelve percent of beginners had applied for a controlled hunt while 47% of advanced hunters had 

applied in the past (p<0.05). The location where respondents currently live and age of respondent did 

not significantly influence their application rate.  



 Next, we asked women how likely or unlikely they would be to apply to a women-only 

controlled hunt. Thirty four percent selected they would be very likely followed by 22% selecting that 

they would be likely to apply (Figure 15). 

 

 

Figure 15: How likely would you be to apply for a women’s only controlled hunt? (n=1,144) 

 If we split this out by previous participation in controlled hunts, those that had, in the past, 

participated in controlled hunts were significantly more likely to apply for women only hunts than those 

that had not applied in the past (Figure 16; p<0.05). This shows that controlled hunts may be a better 

retainment tool than a recruitment tool for female hunters. 

 

 

Figure 16: How likely would you be to apply for a women’s only controlled hunt by if they had previously 

ever applied for a controlled hunt 

 



 As another way to look at this, advanced hunters are most likely to apply for women-only 

controlled hunts while beginners are least likely (Figure 17; p<0.05). Controlled hunts may not be an R3 

tool for hunters who are inexperienced.  

 

 

Figure 17: How likely would you be to apply for a women-only controlled hunt by experience level of 

respondent 

 A different controlled hunts option asked about likelihood to apply for family controlled hunts 

(this would be for families with children under the age of 14). We excluded from analysis those that 

selected that they do not have children under the age of 14. Forty-three percent of respondents 

selected that they would be very likely to apply for a family-controlled hunt and 24% said they would be 

likely to apply. Looking at this by experience level of the hunter, this may be a better recruitment tool 

than having the respondents participate as an individual. Beginners, intermediate and advanced hunters 

all selected they would be very likely to apply for family-controlled hunts most often (Figure 18). For 

lapsed or those interested in hunting but had never hunted before, there was more of a likelihood of 

them applying to family-controlled hunts (52%) rather than women only controlled hunts (34%). 

 



 

Figure 18: How likely would you be to apply for family-controlled hunt by experience level of respondent 

 

 Finally, we asked about use of public land for hunting. Forty three percent of respondents had 

hunted on public land in the past. This is a higher percentage than estimates we receive from our annual 

game harvest survey which is typically around 30% of all hunters. This could imply that women are more 

likely to choose to use or need to use public land to hunt. Interestingly, advanced hunters had used 

public land at the highest rate and small-town hunters had used public land at the highest rate. These 

two groups typically are assumed to have the most access to private land but also may just be more 

exposed to public land available to hunters. Age also led to a higher rate of public land use with younger 

hunters more likely to have used public land in their lives (Table 9).  

 

Table 9: Have you ever hunted on public land in Oklahoma separated by age of respondent (n=476) 

 

  

We also asked what factors of a public land hunt are most important to a successful experience. 

Regulations that are easy to understand and safety were the two most important things to a successful 

public land hunt. Access to bathrooms and good roads were less important (Table 10).  

 



Table 10: (Those who had hunted on public land) To what extent are the following factors important to a 

successful public land hunt experience?  

 



Conclusion/Discussion 
Every year, the Oklahoma Department of Wildlife Conservation surveys hunters as part of our 

annual game harvest survey. This effort collects data on harvest and participation trends and selected 

human dimensions topics that our biologists would like hunter input on to incorporate into 

management decisions. We select a random sample of license holders across different license types to 

take part in the survey in hopes of receiving a representative sample that can gauge the overall 

population of hunters. Our response pool typically consists of around 10% female hunters. This closely 

matches the overall population, but it does not give us a good usable sample of women to be able to 

determine if there are significant differences between male and female hunters both in their 

participation and their feelings on management topics.  

We want to increase our relevancy to all populations of hunters by ensuring there are equitable 

opportunities for all. To increase our population of women hunters, we focused on obtaining data that 

would recruit new female hunters, retain current female hunters, and reactivate lapsed female hunters. 

The goal of this effort was to simply receive usable data from women hunters. We wanted to determine 

if there are differences that we need to be aware of when it comes to our relevancy in serving this 

constituency of hunters. Specific instances that we found that were different than our typical hunting 

sample included reasons why license holders (or previous license holders) have not hunted in a while 

and what barriers exist to them hunting, species most interested in hunting in the future, overall passion 

for hunting as an activity, and comfort level with taking someone new hunting. Interest levels in 

attending ODWC programs were also different with overall more interest present in female license 

holders. Men were much more likely to select that they had no interest in topics related to hunting.  

With these differences, there are understandably different things that ODWC needs to do to 

recruit, retain and reactivate female hunters. Specific recommendations will be provided in an 

accompanying text, but overall, female-only programming, family-controlled hunts, and education on 

where and how to hunt on public land will be of most use when targeting current and potential female 

hunters. 

 

Recommendations 
Four specific recommendations were created through the data within this report.  

1. Develop a communication plan that addresses where and how to hunt WMAs and OLAP. 

Information should be female-forward and use messaging supported by findings in this study 

and addresses regulations and safety. 

2. Based on findings from this study, it is recommended ODWC initiate a pilot project to assess the 

potential benefits of family controlled hunts. 

3. Offer women-only ODWC education/outreach programs that feature the following topics: 

a. Where to Hunt 

b. Animal behavior 

c. Processing game: field dressing and game preparation 

d. Outdoor Survival 

4. Use A/B testing strategies for 2022 hunt season email marketing, push and text. 



Appendix A: Survey Instrument



















 
 



OKLAHOMA DEPARTMENT OF WILDLIFE CONSERVATION 

J.D. Strong, Director 

 

Personnel Actions 

March 2023 
 

New Hires 

Hank Jenks - Game Warden, Delaware County, 3/1/23 

Dalton Buley – Game Warden, Oklahoma County, 3/1/23 

Tanner Raasch – Game Warden, Harmon County, 3/1/23 

Rylee Rolling – Game Warden, Tulsa County, 3/1/23 

Tucker Clem – Game Warden, Jefferson County, 3/1/23 

Trae Taylor – Game Warden, Hughes County, 3/1/23 

Chris Newkirk – Game Warden, Nowata County, 3/1/23 

Dylan Jones – Game Warden, Ellis County, 3/1/23 

Zachary Hanson – Game Warden, Latimer County, 3/1/23 

Dartanion Tilley – Game Warden, 3/1/23 

Clayton Johnson – Game Warden, Pontotoc County, 3/1/23 

Kara Gardner – Web Developer, Central Office, 3/1/23 

Sean Ackman – Information Systems Support, 3/1/23 

Promotions 

Brad Johnston – Fisheries Biologist to Fisheries NE Regional Supervisor, 3/15/23 

Transfers 

Brandon Brown – Paddlefish/Caviar Coordinator to Fisheries SE Regional 

Supervisor, 3/1/23 

Matt Farris – Warden, Jefferson County to Warden, Cherokee County, 3/1/23 

Jason Rockwell – Wildlife Technician, OLAP to Wildlife Technician, Waterfowl 

& Migratory Birds, 3/1/23 

Resignations/Terminations 

Trevor Starks – Fisheries Biologist, Porter Office, 3/16/23 

Ben Radke – Game Warden, Dewey County, 3/27/23 

 

Retirements 
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